
Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:
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IX. Agenda Items

Click below link to view the Board meeting:
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X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary
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Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy
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POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a
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3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a
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Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

13



Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

14



Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

15



Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a

15. that the Board approve the following certificated staff members to serve on the
Intervention and Referral Services (I&RS) Committee for the 20212022 school year,
stipend $948.00: 

Committee Member  School  Role  Total Stipend 

a. Jessica Brown  Lacey  School Counselor  $948.00 
b. Emily Smith  Lacey  Special Education Teacher  $948.00 
c. Sheena Wester  Lacey  GE Teacher  $948.00 
d. Lisa Guyden  Lowell  School Counselor  $948.00 
e. Kristine Thielman  Lowell  School Psychologist  $948.00 
f. Aretha BlakeArroyo  Lowell  GE Teacher  $948.00 
g. Krysten Perez  Whittier  Special Education Teacher  $948.00 
h. Dannette Coston  Whittier  School Counselor  $948.00 
i. Willa Rudy   Whittier  Special Education Teacher  $948.00 
j. Vanessa Lospolluto  BFMS  LDTC  $948.00 
k. Allen Gonzalez  BFMS  GE Teacher  $948.00 
l. Javalda Powell  BFMS  School Counselor  $948.00 
m. Samantha Elie  BFMS  GE Teacher  $948.00 
n. Jean McVerry  BFMS  GE Teacher  $948.00 
o. Christine Mayers  THS  GE Teacher  $948.00 
p. Adrienne Williams  THS  SAC  $948.00 
q. Maryem GobjiHaouari  THS  Special Education Teacher  $948.00 
r. Beth Fleischer  THS  School Counselor  $948.00 
s. Susie Cipriano  THS  Teacher Dean  $948.00 

TOTAL:  $18,012.00

a

16. that the Board approve payment to the following high school teacher, for assuming a
seventh period assignment, on a temporary basis, at their negotiated contractual per
class rate, effective September 09, 2021, staff members will receive payment upon
submission of appropriate payroll bill form for each pay date, and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate

a. Sharon Bellin  Geometry (Period 2)  $80.00 (MA+32)  

a

17



Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a

15. that the Board approve the following certificated staff members to serve on the
Intervention and Referral Services (I&RS) Committee for the 20212022 school year,
stipend $948.00: 

Committee Member  School  Role  Total Stipend 

a. Jessica Brown  Lacey  School Counselor  $948.00 
b. Emily Smith  Lacey  Special Education Teacher  $948.00 
c. Sheena Wester  Lacey  GE Teacher  $948.00 
d. Lisa Guyden  Lowell  School Counselor  $948.00 
e. Kristine Thielman  Lowell  School Psychologist  $948.00 
f. Aretha BlakeArroyo  Lowell  GE Teacher  $948.00 
g. Krysten Perez  Whittier  Special Education Teacher  $948.00 
h. Dannette Coston  Whittier  School Counselor  $948.00 
i. Willa Rudy   Whittier  Special Education Teacher  $948.00 
j. Vanessa Lospolluto  BFMS  LDTC  $948.00 
k. Allen Gonzalez  BFMS  GE Teacher  $948.00 
l. Javalda Powell  BFMS  School Counselor  $948.00 
m. Samantha Elie  BFMS  GE Teacher  $948.00 
n. Jean McVerry  BFMS  GE Teacher  $948.00 
o. Christine Mayers  THS  GE Teacher  $948.00 
p. Adrienne Williams  THS  SAC  $948.00 
q. Maryem GobjiHaouari  THS  Special Education Teacher  $948.00 
r. Beth Fleischer  THS  School Counselor  $948.00 
s. Susie Cipriano  THS  Teacher Dean  $948.00 

TOTAL:  $18,012.00

a

16. that the Board approve payment to the following high school teacher, for assuming a
seventh period assignment, on a temporary basis, at their negotiated contractual per
class rate, effective September 09, 2021, staff members will receive payment upon
submission of appropriate payroll bill form for each pay date, and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate

a. Sharon Bellin  Geometry (Period 2)  $80.00 (MA+32)  

a

17. that the Board approve payment to the following high school teachers, for assuming a
sixth period assignment, on a temporary basis, at a negotiated contractual per class
rate, effective September 09, 2021. Staff members will receive payment upon
submission of appropriate payroll bill form for each pay date and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate 

a. Adriana Lagomarsino  Humanities 12 (Period 1)  $80.00 (MA+32)  

a

18. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Bryant Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Na'Imah Bogert  Activities Fund  $5,654.00 

TOTAL: $5,654.00 

a

19. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Lowell Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Susan Ahearn  Activities Fund  $5,654.00 
b. Alexis Ryerson  Breakfast Club  $1,246.00 
c. Alexis Ryerson  Safety Patrol  $547.00 

TOTAL:  $7,447.00 

a

18



Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a

15. that the Board approve the following certificated staff members to serve on the
Intervention and Referral Services (I&RS) Committee for the 20212022 school year,
stipend $948.00: 

Committee Member  School  Role  Total Stipend 

a. Jessica Brown  Lacey  School Counselor  $948.00 
b. Emily Smith  Lacey  Special Education Teacher  $948.00 
c. Sheena Wester  Lacey  GE Teacher  $948.00 
d. Lisa Guyden  Lowell  School Counselor  $948.00 
e. Kristine Thielman  Lowell  School Psychologist  $948.00 
f. Aretha BlakeArroyo  Lowell  GE Teacher  $948.00 
g. Krysten Perez  Whittier  Special Education Teacher  $948.00 
h. Dannette Coston  Whittier  School Counselor  $948.00 
i. Willa Rudy   Whittier  Special Education Teacher  $948.00 
j. Vanessa Lospolluto  BFMS  LDTC  $948.00 
k. Allen Gonzalez  BFMS  GE Teacher  $948.00 
l. Javalda Powell  BFMS  School Counselor  $948.00 
m. Samantha Elie  BFMS  GE Teacher  $948.00 
n. Jean McVerry  BFMS  GE Teacher  $948.00 
o. Christine Mayers  THS  GE Teacher  $948.00 
p. Adrienne Williams  THS  SAC  $948.00 
q. Maryem GobjiHaouari  THS  Special Education Teacher  $948.00 
r. Beth Fleischer  THS  School Counselor  $948.00 
s. Susie Cipriano  THS  Teacher Dean  $948.00 

TOTAL:  $18,012.00

a

16. that the Board approve payment to the following high school teacher, for assuming a
seventh period assignment, on a temporary basis, at their negotiated contractual per
class rate, effective September 09, 2021, staff members will receive payment upon
submission of appropriate payroll bill form for each pay date, and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate

a. Sharon Bellin  Geometry (Period 2)  $80.00 (MA+32)  

a

17. that the Board approve payment to the following high school teachers, for assuming a
sixth period assignment, on a temporary basis, at a negotiated contractual per class
rate, effective September 09, 2021. Staff members will receive payment upon
submission of appropriate payroll bill form for each pay date and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate 

a. Adriana Lagomarsino  Humanities 12 (Period 1)  $80.00 (MA+32)  

a

18. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Bryant Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Na'Imah Bogert  Activities Fund  $5,654.00 

TOTAL: $5,654.00 

a

19. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Lowell Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Susan Ahearn  Activities Fund  $5,654.00 
b. Alexis Ryerson  Breakfast Club  $1,246.00 
c. Alexis Ryerson  Safety Patrol  $547.00 

TOTAL:  $7,447.00 

a

20. that the Board approve the following Extra Work for Extra Pay assignments, at Benjamin
Franklin Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Jessica Bergen  Band  5th & 6th Grade  $2,094.00 
b. Jessica Bergen  Chorus  5th & 6th Grade  $2,094.00 
c. Jessica Bergen  Chorus  7th & 8th Grade  $2,094.00 
d. William Mazerolle  Film Critics  $1,092.00 
e. Joseph Hochgesang  Orchestra  $2,094.00 
f. Patrick O'Connor  Phys. Ed Intramurals (Boys & Girls)  $2,931.33  
g. Jokeldy Hernandez  Phys. Ed Intramurals (Boys)  $2,931.33 
h. Samantha Singer  Phys. Ed Intramurals (Girls)  $2,931.33 
i. Rafaelina Cepeda  Spanish Club  $731.00 

TOTAL:  $18,993.00 

a

21. that the Board approve the following Extra Work for Extra Pay  assignment, at Thomas
Jefferson Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Terrie Roberts  Library Council  $731.00 
b. Lydia Deruiter  Math Club  $731.00 

TOTAL:  $1,462.00

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a

15. that the Board approve the following certificated staff members to serve on the
Intervention and Referral Services (I&RS) Committee for the 20212022 school year,
stipend $948.00: 

Committee Member  School  Role  Total Stipend 

a. Jessica Brown  Lacey  School Counselor  $948.00 
b. Emily Smith  Lacey  Special Education Teacher  $948.00 
c. Sheena Wester  Lacey  GE Teacher  $948.00 
d. Lisa Guyden  Lowell  School Counselor  $948.00 
e. Kristine Thielman  Lowell  School Psychologist  $948.00 
f. Aretha BlakeArroyo  Lowell  GE Teacher  $948.00 
g. Krysten Perez  Whittier  Special Education Teacher  $948.00 
h. Dannette Coston  Whittier  School Counselor  $948.00 
i. Willa Rudy   Whittier  Special Education Teacher  $948.00 
j. Vanessa Lospolluto  BFMS  LDTC  $948.00 
k. Allen Gonzalez  BFMS  GE Teacher  $948.00 
l. Javalda Powell  BFMS  School Counselor  $948.00 
m. Samantha Elie  BFMS  GE Teacher  $948.00 
n. Jean McVerry  BFMS  GE Teacher  $948.00 
o. Christine Mayers  THS  GE Teacher  $948.00 
p. Adrienne Williams  THS  SAC  $948.00 
q. Maryem GobjiHaouari  THS  Special Education Teacher  $948.00 
r. Beth Fleischer  THS  School Counselor  $948.00 
s. Susie Cipriano  THS  Teacher Dean  $948.00 

TOTAL:  $18,012.00

a

16. that the Board approve payment to the following high school teacher, for assuming a
seventh period assignment, on a temporary basis, at their negotiated contractual per
class rate, effective September 09, 2021, staff members will receive payment upon
submission of appropriate payroll bill form for each pay date, and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate

a. Sharon Bellin  Geometry (Period 2)  $80.00 (MA+32)  

a

17. that the Board approve payment to the following high school teachers, for assuming a
sixth period assignment, on a temporary basis, at a negotiated contractual per class
rate, effective September 09, 2021. Staff members will receive payment upon
submission of appropriate payroll bill form for each pay date and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate 

a. Adriana Lagomarsino  Humanities 12 (Period 1)  $80.00 (MA+32)  

a

18. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Bryant Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Na'Imah Bogert  Activities Fund  $5,654.00 

TOTAL: $5,654.00 

a

19. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Lowell Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Susan Ahearn  Activities Fund  $5,654.00 
b. Alexis Ryerson  Breakfast Club  $1,246.00 
c. Alexis Ryerson  Safety Patrol  $547.00 

TOTAL:  $7,447.00 

a

20. that the Board approve the following Extra Work for Extra Pay assignments, at Benjamin
Franklin Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Jessica Bergen  Band  5th & 6th Grade  $2,094.00 
b. Jessica Bergen  Chorus  5th & 6th Grade  $2,094.00 
c. Jessica Bergen  Chorus  7th & 8th Grade  $2,094.00 
d. William Mazerolle  Film Critics  $1,092.00 
e. Joseph Hochgesang  Orchestra  $2,094.00 
f. Patrick O'Connor  Phys. Ed Intramurals (Boys & Girls)  $2,931.33  
g. Jokeldy Hernandez  Phys. Ed Intramurals (Boys)  $2,931.33 
h. Samantha Singer  Phys. Ed Intramurals (Girls)  $2,931.33 
i. Rafaelina Cepeda  Spanish Club  $731.00 

TOTAL:  $18,993.00 

a

21. that the Board approve the following Extra Work for Extra Pay  assignment, at Thomas
Jefferson Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Terrie Roberts  Library Council  $731.00 
b. Lydia Deruiter  Math Club  $731.00 

TOTAL:  $1,462.00

a

22. that the Board approve the following Extra Work Extra Pay assignment, at Teaneck High
School, for the 20212022 school year, stipend in accordance with TTEA contract: 

Staff Member  Activity  Stipend Amount 

a. Leonardo Aristimuno  Audio Visual  $1,684.00 
b. Ken Chung  Chess Club  $1,098.00 
c. Bettina Peets  Dance Ensemble  $2,479.00 
d. Jennifer Joyce  FCCLA  $872.50 
e. Luigi Venezia  FCCLA  $872.50 
f. Douglas Book  Be All You  $1,098.00 
g. Ken Chung  Math Club  $1,240.00 
h. Adrienne Williams  Muslim Club  $1,098.00 
i. Yaritza Gonzalez  National Honor Society  $1,864.00 
j. Jahaziel Valeriano  National Honor Society  $1,864.00 
k. Ashley Pryce  Senior Class  $2,772.00 
l. Kelvin Reese  Senior Class  $2,772.00 
m. Todd Murphy  Film & Theater Club  $528.50 
n. Leonardo Aristimuno  Film & Theater Club  $528.50 
o. Brittany Rhodie  Technical Director  $1,764.00 
p. Victoria Dyker  Annual Drama  Costumes  $2,197.00 
q. Victoria Dyker  Annual Musical  Costumes  $2,197.00 
r. Adrienne Williams  Freshman Class Sponsor  $1,872.00 
s. Christina DeLeon  Sophomore Class Sponsor  $2,070.00 
t. Latoya Watt  Junior Class Sponsor  $2,366.00 
u. Natasha Green  Student Council  $4,971.00 
v. LeeAnn Newland  Annual Musical  Conductor  $1,246.00 

TOTAL:  $39,454.00  

a

23. that the Board rescind the appointment of the following individual to be paid for work in
the Teaneck Community Education Center's SACC (School Age Child Care) program,
for the 20212022 school year, effective immediately: 

Name  Title  Hourly Rate

a. Emani Thornhill  Aide  $15.00 

a
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Minutes of the proceedings of the PUBLIC WORK MEETING held on Wednesday, October
6, 2021, in the inperson at the Teaneck High School located at 100 Elizabeth Avenue and
virtually via zoom app, at 8:00 PM. Sebastian Rodriguez, Board President, presided.

I. Salute to the Flag

II. Presiding Officer's Meeting Notice Statement

"I hereby call to order the Public Work Session Meeting of the Teaneck Board of Education,
held on Wednesday, October 6, 2021, inperson at the Teaneck High School located at 100
Elizabeth Avenue and virtually via zoom app, at 8:00 PM. Adequate notice of this meeting has
been sent to the Record, filed with the Municipal Clerk and posted on the school district
website at www.teaneckschools.org, on August 19, 2021."

III. Roll Call

Board Member Present Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Mrs. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

IV. Reaffirmation of District Goals

V. Superintendent's Report (if needed)

Please click the link below for the Superintendent's report:

https://www.eduvision.tv/l?eAmLmgA

VI. Public Comment (Agenda and NonAgenda Items)

Please click below for Public comments from the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmLt

VII. Board Presentation  Communication Survey Results  Ms. Corallo

Please click the link below for the Board presentation at the Workshop Board meeting:

https://www.eduvision.tv/l?eAmLmye

VIII. Board Committee Reports (as available)

Please click below the link for the Board committee reports:

https://www.eduvision.tv/l?eAmLmyA

IX. Agenda Items

Click below link to view the Board meeting:

https://www.eduvision.tv/l?eAmLmgO

X. Executive Session (if needed)

NO Executive Session

XI. Adjournment

Mr. Reiner motioned to adjourn the public meeting at 10:02 pm. Said motion was seconded
by Ms. Rappoport and carried by a unanimous vote. 

Motion: G. Reiner Second: S. Rappoport

Board Member Yes No Abstain  Absent

Mrs. Burns (Linda) x

Mr. Clark, Sr. (Harold) x

Mr. Cooper (Damen) x

Mrs. Fisher (Victoria) x

Ms. Gee (Danielle) x

Mrs. Rappoport (Sarah) x

Mr. Reiner (Gerald) x

Mr. Rodriguez (Sebastian) x

Ms. Sanders (Denise) x

Respectfully submitted,

Melissa Simmons
Business Administrator/Board Secretary

Teaneck Public Schools

Mission: The Teaneck Public School District educates and empowers students by
providing a highquality, rigorous educational experience which prepares students
for success within a diverse, global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL 1: Teachers and administrators in the Teaneck Public Schools will further
elevate academic programs by creating varied learning pathways and by improving
student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and
technology in support of 21st Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and
solidify quality relationships with educational partners within and throughout the
community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning
opportunities for all students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring,
developing and retaining staff.

Policy

POLICY OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Policy resolutions:

1. that the Board approve the following policy updates for Second Reading:

General Policy Updates:

P2422  Comprehensive Health and Physical Education
P2467  Surrogate Parents and Resource Family Parents
P5111  Eligibility of Resident/Nonresident Students
P5116  Education of Homeless Children
P7432  Eye Protection
P8420  Emergency and Crisis Situations
P8540  School Nutrition Programs
P8550  Meal Charges/Outstanding Food Services Bill
P8600  Student Transportation

NJDOE Office of Fiscal Accountability & Compliance Audit Policy Updates:

P6115.01  Federal Awards/Funds Internal Controls  Allowability of Costs
P6115.02  Federal Awards/Funds Internal Controls  Mandatory Disclosures.
P6115.03  Federal Awards/Funds Internal Controls  Conflict of Interest
P6311  Contracts for Goods or Services Funded by Federal Grants

COVID 19 Policy Updates:

P1648.11  The Road Forward COVID19  Health and Safety
P1648.11  The Road Forward  COVID19  Health and Safety Appendices

a

2. that the Board approve to suspend Bylaw 0131 that requires two readings to adopt the
Policy listed below and adopt with one reading.

Policy 2425  Emergency Virtual or Remote Instruction Program

a

3. that the Board approve the following policy updates for First Reading:

P1581  Domestic Violence
P1648.13  School Employee Vaccination Requirements
P2622  Student Assessment
P3221  Evaluation of Teachers
P3222  Evaluation of Teaching Staff Members, Excluding Teachers and Administrators.
P3223  Evaluation of Administrators, Excluding Principals, Vice Principals, and
Assistant Principals.
P3224  Evaluation of Principals, Vice Principals, and Assistant Principals.
P3421.13  Postnatal Accommodations
P4421.13  Postnatal Accommodations
P5111  Eligibility of Resident/Nonresident Students 
P5200  Attendance
P5610  Suspension
P5620  Expulsion
P8320  Personnel Records

a

4. that the Board approve to abolish the policies that are no longer necessary as follows:

Policy 3431.1, 4431.1, 3431.3 and 4431.3 (Abolished)

Strauss Esmay has consolidated Policy Guides 3431.1 and 4431.1  Family Leave
(Federal Family and Medical Leave Act (FMLA) AND Policy Guides 3431.3 and 4431.3
 New Jersey's Family Leave Insurance Program (New Jersey Family Leave Act
(NJFLA).

The information is under one new Policy Guide 1643  Family Leave Policy Guide 1643
which was adopted by the Board on June 23, 2021.

a

Board Operations

BOARD OPERATIONS OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Board Operations resolutions:

1. that the Board approve the minutes of the Public Workshop meeting and the Regular
Public meeting held on Wednesday, September 1, 2021 and Wednesday, September
22, 2021 respectively. 

School Operations and Curriculum

SCHOOL OPERATIONS and
CURRICULUM

OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following School Operations and Curriculum
resolutions:

1. that the Board approve the annual update of the Uniform State Memorandum of
Agreement between Education and the Law Enforcement Officials for the 20212022
School year. 

a

2. that the Board approve the 20212022 District Report of Student Safety Data. The
annual observance of the Week of Respect, October 48, 2021, and School Violence
Awareness Week, October 1822, 2021.  A copy of the report is appended to and made
a part of the Minutes. 

a

3. that the Board approve the volunteer listed below for the 20212022 school year:

1. Ryan Pruitt
a

Finance and Budget

FINANCE AND BUDGET OCTOBER 6, 2021
Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Finance and Budget resolutions:

1. that the Board approve payment of the following 20212022 bills and payroll, as detailed
in lists attached to the Minutes of this meeting, including adjustments to previously
approved bill payments, and that the Business Administrator/Board Secretary be hereby
authorized to release the warrants in payments of these bills per the list appended to
and made part of the minutes.

AUGUST 1, 2021 through  AUGUST 31, 2021

General $3,341,196.81
Special Revenue $365,126.67
Enterprise $43,380.75
Food Service  $34.25
Capital Projects Funds $19,860.00
Capital Outlay

Total of Approved Payments

$110,517.09

$3,880,115.57

a

2. that the Board approve 20212022 budget transfers which are attached and a part of
the official record.

a

3. WHEREAS, the Board of Education has received the Report of the Board Secretary
and the Report of the Treasurer of School Monies for the month of August 2021 and
determined that both reports are in agreement; and
WHEREAS, in compliance with N.J.A.C. 6A:23A16.10(c)3 the secretary has certified
that, as of the date of the reports, no budgetary line item account has obligations and
payments (contractual orders) which in total exceed the amount appropriated by the
Board of Education except as noted; now
BE IT RESOLVED, that in compliance with N.J.A.C. 6A:23A16.10(c)4, the Board of
Education certifies that, after review of the secretary’s monthly financial reports
(appropriate section) and upon consultation with the appropriate district officials, to the
best of its knowledge, no major account or fund has been overexpended in violation of
N.J.A.C.6A:23A16.10(c)4, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the year (which would become a part of the
Minutes of this meeting); and
BE IT FURTHER RESOLVED, that pursuant to P.L. 2004 Ch. 73 (S1701), the Board
certifies that after a review of the Secretary’s Monthly Financial Report and upon
consultation with the appropriate district officials, that there is a budgetary transfer that
cumulatively exceeded 10% that would require the approval of the Executive County
Superintendent. A copy will be send to the County.

a

4. that the Board approve the attached list of virtual Professional Development for the staff
indicated for professional improvement or development, as approved by the
Superintendent (District funded $3,751.67) (Grant Funded $) total cost of $3,751.67.

a

5. that the Board approve the attached list of Student Field Trips, as approved by the
Superintendent (FORUM Grant Funded $0) and (District Funded $0) (Parent Funded
$2,676.32) total cost $2,676.32.

a

6. that the Board approve the attached list of Student Fundraising activities by school. 
a

7. that the Board approve the contracts, for outofdistrict tuition, for students who would
require a Special Education program during the 20212022 school year, as per the
attached list.

a

8. that the Board approve the contracts with those clinicians and agencies on the attached
list who would provide related services and / or independent evaluations during the
2021 2022 school year.  

a

9. that the Board approve Team Life, Inc., to conduct two  four hour babysitter certification
classes for high school students in grades 912 from 3:007:00pm on Wednesday,
October 27, 2021 and Thursday, October 28, 2021 in an amount not to exceed
$1,500.  Account # 200101003007350GH Township Forum Purchase Ed. Svs

a

10. that the Board approve Roxanne Camejo, VP Community Development at Lakeland
Bank, to conduct one two hour session on financial literacy with  25 students in  grades
912, to be held from 3pm  5pm  on Tuesday October 21, 2021 in an amount not to
exceed $0.

a

11. that the Board approve compensation to Team Makers, to conduct one workshop for
Middle School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 58 on teamwork and working together in their daily lives. On
Wednesday November 3, 2021 from 56pm, in an amount not to exceed $300.  Account
# 200091003007350GH FORUM/J. Justice Purchase Ed. Svs

a

12. that the Board approve compensation to Team Makers, to conduct one workshop for the
High School PASS (the FORUM Parents and Student/School Partnership Program)
students grades 912 on teamwork and working together in their daily lives. On Monday
November 1, 2021 from 56pm, in an amount not to exceed $300.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

a

13. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to middle school students grades 58 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Wednesday November 10th 2021, Thursday December

2nd 2021, and Wednesday December 15th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions;
positive coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

14. that the Board approve compensation to JHasHeart to present the “Think Positive &
Dream Big” program to High School students grades 912 enrolled in the PASS
(Police/Parents and Student/School Partnership Program), in an amount not to exceed
$750.  The FORUM Juvenile Justice grant would fund this program.  Account # 20009
1003007350GH FORUM/J. Justice Purchase Ed. Svs

The programs will take place Tuesday, November 2nd 2021, Monday, November 16th

2021, and Tuesday, November 30th, 2021 between 47pm.

1st Session: Focus | Selfmanagement (i.e., managing your own emotions; positive
coping skills; and accessing support)

2nd Session: Focus | Responsible decision making

3rd Session: Focus | Importance of Accountability; Bounce Back Effect; and the
Compound Effect

a

15. that the Board approve the Suspension Alternative Program (SAP), for the 2021
2022 school year, operated by the Bergen County Special Services School District (BCSS). 
The base membership fee of $750.00, provides five (5) weeks of SAP services per school
year. Services requested beyond the five weeks will be billed at $125.00 per week.

a

16. WHEREAS, pursuant to N.J.A.C. 6A:26A, the New Jersey Department of Education
requires New Jersey School Districts to submit threeyear maintenance plans
documenting “required” maintenance activities for each of its public school facilities;
and 
WHEREAS, the required maintenance activities document for the various school
facilities of the Teaneck Board of Education are consistent with these requirements; and
WHEREAS, all past and planned activities are reasonable to keep school facilities
open and safe for use or in their original condition and to keep their system warranties
valid;
NOW THEREFORE BE IT RESOLVED, that the Teaneck Board of Education hereby
authorizes and directs the School Business Administrator to submit the attached
Comprehensive Maintenance Plan and M1 in compliance with New Jersey Department
of Education requirements.

a

Personnel

PERSONNEL OCTOBER 6, 2021

Be It Resolved, that the Teaneck Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following Personnel resolutions:

1. that the Board approve the following certificated staff appointments, following a 90day
probationary period, effective dates as indicated, pending criminal history review:

a. Ramon Medina, Supervisor of Visual and Performing Arts, at an annual salary of
$116,000 assigned to Curriculum and Instruction, effective October 18, 2021 through
June 30, 2022, new position. 

a

2. that the Board approve the following noncertificated staff appointments, following a 90
day probationary period, effective dates as indicated, pending criminal history review:

a.  Gioribel Ramirez, General Mechanic I, at an annual salary of $52,420 assigned to
Operations and Maintenance, effective October 14, 2021 through June 30, 2022, new
position.

b.  Yamile Fernandez, Early Childhood Secretary/Registrar, at an annual salary of
$50,570 (TTEA Sec 12M D/ Step 7) assigned to Early Childhood, effective October 14,
2021 through June 30, 2022, new position.

c. Jason JuxonSmith, Student Support Counselor, at an annual salary of $50,000
(grant funded) assigned to the FORUM at Teaneck High School, effective October 18,
2021 through June 30, 2022, replacing Yris Acevedo, resigned (08/12/73/bda).

a

3. that the Board approve the following long term substitute teachers at $260 perdiem,
after twentyone days of employment, assigned to a nontenure track position, effective
date as indicated, pending criminal history review: 

a. Diane Schustermann Bank, October 14, 2021 through June 17, 2022, with benefits,
assigned to Whittier Elementary School, replacing employee #1853. 

a

4. that the Board approve the following leaves of absence for the dates and reasons
indicated:

a. Employee ID# 4201, paid medical leave of absence with benefits, from September
01, 2021 through November 02, 2021, using 41 sick days under FMLA. 

b. Employee ID# 3956, paid maternity leave of absence with benefits, from September
27, 2021 through December 20, 2021, using 3 personal business days and 58 personal
illness days under FMLA and NJFLA. December 21, 2021 through March 04, 2022,
unpaid with benefits, under NJFLA. Unpaid child rearing leave of absence with benefits
from March 07, 2022 through March 08, 2022. 

c. Employee ID #5314, paid maternity leave of absence with benefits using 30 sick
days, from September 20, 2021 through October 29, 2021 under FMLA. Unpaid
maternity leave of absence with benefits from November 01, 2021 through March 04,
2022, under FMLA and NJFLA. Unpaid child rearing leave of absence without benefits
from March 7, 2022 through April 29, 2022.

a

5. that the Board approve the following reappointment and salary of TTEA certificated
staff members, for the 20212022 school year, effective September 01, 2021 through
June 30, 2022. 

Name  Guide/step  Salary 

a. Sheena Wester  BA/step 9  $66,250  
b. Kenneth Cieslak  MA+32/step 13   $103,500  

a

6. that the Board approve the following Student Teacher Practicum assignment, effective
October 14, 2021 through June 30, 2022, pending medical clearance, criminal history
review and proof of the COVID19 Vaccination:

a.  Julia Gordon, Montclair State University, assigned to Hawthorne Elementary School.
a

7. that the Board approve payment to the following staff members for participating in the
curriculum writing, to write or revise the following district curricula for mathematics: 

Name  Course Title  Total Stipend

a. Ken Chung  AP Calculus A/B Curriculum  $1,200 per writer 
b. Dr. Jovana VlajicMurisic  AP Calculus B/C Curriculum  $1,200 per writer 
c. Ken Chung  AP Calculus B/C Curriculum  $1,200 per writer 

TOTAL:  $3,600

a

8. that the Board approve the following teachers serving as teacher mentors to
provisionally certified novice teachers as required under the New Jersey Department of
Education Provisional Teaching Process: 

Novice Teacher  Mentor Teacher  School

a. Christina Cusmano  Danielle Lawlor  Thomas Jefferson Middle School 
b. D'Aisha Smith  Thomas Papaleo  Thomas Jefferson Middle School 
c. Alexis Darmochwal  Gillian Iappelli  Thomas Jefferson Middle School 
d. Cassandra SanEmeterio  Rena San George  Thomas Jefferson Middle School 
e. Erika Nussbaum  Lara Barrett  Bryant Elementary School 
f. Erin Lafond  Jean McVerry  Benjamin Franklin Middle School 
g. Janette Razmologov  Dana Orner  Bryant Elementary School 
h. Monica Bagan  Frank Piccininni  Thomas Jefferson Middle School 
i. Nadeen Alawi  Annie Matesic  Whittier Elementary School 
j. Rafaelina Cepeda  Jean Uwisavye  Benjamin Franklin Middle School 

a

9. that the Board approve payment to the following employee who separated from the
district for unused vacation/sick days, not to exceed the information listed below: 

a. Roy Butler, Technician Support Specialist Level I, 5 vacation days at $196.15, total
payment of $980.77.

a

10. that the Board approve retroactive longevity payment to Colette Brantley, Outreach
Worker, at Hawthorne Elementary School, effective September 01, 2021, in the amount
of $1,578.

a

11. that the Board approve payment to the following staff members as Foundation Trainers,
for implementing professional development workshops for nontenured teachers, during
the 20212022 school year, maximum payment of $2,184.00 each: 

Staff Member  Stipend 

a. Zain Conteh  $2,184.00 
b. Jessie Gorant  $2,184.00 
c. Paulette Szalay  $2,184.00 
d. Justine Lopez  $2,184.00 
e. Sharon Bellin  $2,184.00 
f. Jennifer Ahearn  $2,184.00 
g. Linea Rondael  $2,184.00 

TOTAL:  $15,288.00

a

12. that the Board approve the appointment of the following staff members as Strive Site
Supervisors, effective October 19, 2021 through June 02, 2022 to be funded by the
FORUM/Township of Teaneck Grant, for up to 3 hours per week at a rate of $50 per
hour. 

Name  Position  Total Stipend (not to exceed):

a. Joseph LaBorde  Site Supervisor  $4,150 
b. Breanne Millett  Site Supervisor  $4,150 
c. Summer Pirro  Site Supervisor  $4,150 
d. Andres Munoz  Site Supervisor  $4,150 
e. Christina DeLeon  Site Supervisor  $4,150 

TOTAL:  $20,750 

a

13. that the Board approves Kahlil Daniel for Home Programming Instruction for the 2021
2022 school year, not to exceed 3 hours per week as per student's IEP, at the rate of
$50 per hour for Student ID#104880. 

a

14. that the Board approve payment to the following teachers (pending student enrollment)
for conducting an after school Reading & Mathematics Support Program (Grade 5
through 8) at Thomas Jefferson Middle School November 09, 2021 through March 10,
2022, Tuesdays and Thursdays, from 3 pm to 4 pm. Mathematics and Language Arts
teachers will receive up to 3 hours of professional development training at the rate of
$50 per hour and conduct the program for 48 hours at a rate of $50 per hour. One lead
teacher would receive up to 76 hours for administrative duties and professional
development at the rate of $50 per hour. Title I funds this program.

Name  Hours  Total Stipend (not to exceed)

a. Paulette Szalay  76  $3,800 
b. Heather Jacobs  48  $2,400 
c. Alexis Darmochwal  48  $2,400 
d. Lydia Deruiter  48  $2,400 
e. Rena San George  48  $2,400 
f. Jennie Brolewicz  48  $2,400 
g. Paul Maute  48  $2,400 
h. Kerryann Rose  48  $2,400 
i. Dolores Connors  48  $2,400 

TOTAL:  $23,000 

Substitute Teacher: Rana Omar
a

15. that the Board approve the following certificated staff members to serve on the
Intervention and Referral Services (I&RS) Committee for the 20212022 school year,
stipend $948.00: 

Committee Member  School  Role  Total Stipend 

a. Jessica Brown  Lacey  School Counselor  $948.00 
b. Emily Smith  Lacey  Special Education Teacher  $948.00 
c. Sheena Wester  Lacey  GE Teacher  $948.00 
d. Lisa Guyden  Lowell  School Counselor  $948.00 
e. Kristine Thielman  Lowell  School Psychologist  $948.00 
f. Aretha BlakeArroyo  Lowell  GE Teacher  $948.00 
g. Krysten Perez  Whittier  Special Education Teacher  $948.00 
h. Dannette Coston  Whittier  School Counselor  $948.00 
i. Willa Rudy   Whittier  Special Education Teacher  $948.00 
j. Vanessa Lospolluto  BFMS  LDTC  $948.00 
k. Allen Gonzalez  BFMS  GE Teacher  $948.00 
l. Javalda Powell  BFMS  School Counselor  $948.00 
m. Samantha Elie  BFMS  GE Teacher  $948.00 
n. Jean McVerry  BFMS  GE Teacher  $948.00 
o. Christine Mayers  THS  GE Teacher  $948.00 
p. Adrienne Williams  THS  SAC  $948.00 
q. Maryem GobjiHaouari  THS  Special Education Teacher  $948.00 
r. Beth Fleischer  THS  School Counselor  $948.00 
s. Susie Cipriano  THS  Teacher Dean  $948.00 

TOTAL:  $18,012.00

a

16. that the Board approve payment to the following high school teacher, for assuming a
seventh period assignment, on a temporary basis, at their negotiated contractual per
class rate, effective September 09, 2021, staff members will receive payment upon
submission of appropriate payroll bill form for each pay date, and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate

a. Sharon Bellin  Geometry (Period 2)  $80.00 (MA+32)  

a

17. that the Board approve payment to the following high school teachers, for assuming a
sixth period assignment, on a temporary basis, at a negotiated contractual per class
rate, effective September 09, 2021. Staff members will receive payment upon
submission of appropriate payroll bill form for each pay date and will receive their
payment on the subsequent pay date: 

Name  Subject  Rate 

a. Adriana Lagomarsino  Humanities 12 (Period 1)  $80.00 (MA+32)  

a

18. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Bryant Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Na'Imah Bogert  Activities Fund  $5,654.00 

TOTAL: $5,654.00 

a

19. that the Board approve the following Extra Work for Extra Pay  assignments, for the
20212022 school year, at Lowell Elementary School, stipend in accordance with TTEA
contract:

Staff Member Activity Stipend Amount

a. Susan Ahearn  Activities Fund  $5,654.00 
b. Alexis Ryerson  Breakfast Club  $1,246.00 
c. Alexis Ryerson  Safety Patrol  $547.00 

TOTAL:  $7,447.00 

a

20. that the Board approve the following Extra Work for Extra Pay assignments, at Benjamin
Franklin Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Jessica Bergen  Band  5th & 6th Grade  $2,094.00 
b. Jessica Bergen  Chorus  5th & 6th Grade  $2,094.00 
c. Jessica Bergen  Chorus  7th & 8th Grade  $2,094.00 
d. William Mazerolle  Film Critics  $1,092.00 
e. Joseph Hochgesang  Orchestra  $2,094.00 
f. Patrick O'Connor  Phys. Ed Intramurals (Boys & Girls)  $2,931.33  
g. Jokeldy Hernandez  Phys. Ed Intramurals (Boys)  $2,931.33 
h. Samantha Singer  Phys. Ed Intramurals (Girls)  $2,931.33 
i. Rafaelina Cepeda  Spanish Club  $731.00 

TOTAL:  $18,993.00 

a

21. that the Board approve the following Extra Work for Extra Pay  assignment, at Thomas
Jefferson Middle School, for the 20212022 school year, stipend in accordance with
TTEA contract:

Staff Member Activity Stipend Amount

a. Terrie Roberts  Library Council  $731.00 
b. Lydia Deruiter  Math Club  $731.00 

TOTAL:  $1,462.00

a

22. that the Board approve the following Extra Work Extra Pay assignment, at Teaneck High
School, for the 20212022 school year, stipend in accordance with TTEA contract: 

Staff Member  Activity  Stipend Amount 

a. Leonardo Aristimuno  Audio Visual  $1,684.00 
b. Ken Chung  Chess Club  $1,098.00 
c. Bettina Peets  Dance Ensemble  $2,479.00 
d. Jennifer Joyce  FCCLA  $872.50 
e. Luigi Venezia  FCCLA  $872.50 
f. Douglas Book  Be All You  $1,098.00 
g. Ken Chung  Math Club  $1,240.00 
h. Adrienne Williams  Muslim Club  $1,098.00 
i. Yaritza Gonzalez  National Honor Society  $1,864.00 
j. Jahaziel Valeriano  National Honor Society  $1,864.00 
k. Ashley Pryce  Senior Class  $2,772.00 
l. Kelvin Reese  Senior Class  $2,772.00 
m. Todd Murphy  Film & Theater Club  $528.50 
n. Leonardo Aristimuno  Film & Theater Club  $528.50 
o. Brittany Rhodie  Technical Director  $1,764.00 
p. Victoria Dyker  Annual Drama  Costumes  $2,197.00 
q. Victoria Dyker  Annual Musical  Costumes  $2,197.00 
r. Adrienne Williams  Freshman Class Sponsor  $1,872.00 
s. Christina DeLeon  Sophomore Class Sponsor  $2,070.00 
t. Latoya Watt  Junior Class Sponsor  $2,366.00 
u. Natasha Green  Student Council  $4,971.00 
v. LeeAnn Newland  Annual Musical  Conductor  $1,246.00 

TOTAL:  $39,454.00  

a

23. that the Board rescind the appointment of the following individual to be paid for work in
the Teaneck Community Education Center's SACC (School Age Child Care) program,
for the 20212022 school year, effective immediately: 

Name  Title  Hourly Rate

a. Emani Thornhill  Aide  $15.00 

a

24. that the Board approve the following individuals to be paid for work in the Teaneck
Community Education Center's SACC (School Age Child Care) program, for the 2021
2022 school year: 

Name  Title  Hourly Rate

a. Destiny Sanchez  Aide  $15.00 

a

25. that the Board approve the salary guide reclassification effective September 01, 2021
for the following teacher: 

Name   2122 Guide Step  Salary  Reclassification  New Salary 

a. Brittany Rhodie  BA/step 5  $59,000  MA/step 5  $66,000 

a

26. that the Board approve the following substitute secretaries at $15 per hour for the 2021
2022 school year, on an as needed basis: 

a. Rita Falberg
b. Roberta Yuzek 

a

27. that the Board approve the following substitutes for the 20212022 school year, on an
asneeded basis, at $120 per diem: 

a. Winifred IdumonyiScott
b. Crystal Scott 

a
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1581  VICTIM OF DOMESTIC OR SEXUAL VIOLENCE LEAVE 
 

Policy and Regulation 1581 - Section A. sets forth the New Jersey Civil Service 
Commission’s Uniform Domestic Violence Policy that all public employers shall 
adopt and distribute to all their employees in accordance with the requirements of 
N.J.S.A. 11A:2-6a.  The purpose of the Uniform Domestic Violence Policy is to 
encourage public employees who are victims of domestic violence, and those 
impacted by domestic violence, to seek assistance from their public employer’s 
human resources officer(s) and to provide a standard for a public employer’s 
human resources officer(s) to follow when responding to employees. 
 
Policy and Regulation 1581 – Section B. provides employment protection for 
employees of those employers as defined in N.J.S.A. 34:11C-2, who are victims 
of domestic violence or sexual violence in accordance with the provisions of the 
New Jersey Security and Financial Empowerment Act (NJ SAFE Act) - N.J.S.A. 
34:11C-1 et seq. 
 
A. Uniform Domestic Violence Policy  (N.J.S.A. 11A:2-6a) 
 

All New Jersey public employees are covered under N.J.S.A. 11A:2-6a 
and Policy and Regulation 1581 – Section A.  All public employers shall 
designate a Human Resources Officer (HRO) or equivalent to assist 
employees who are victims of domestic violence.  The name and contact 
information of the designated HRO must be provided to all employees.  
Managers and supervisors are required to refer any employee who is 
experiencing domestic violence or who report witnessing domestic 
violence to the designated HRO.   
 
Employees who are victims of domestic violence are encouraged to seek 
immediate assistance from their HRO.  Employees who have information 
about or witness an act of domestic violence against an employee are 
encouraged to report that information to the designated HRO, unless the 
employee is required to report the domestic violence pursuant to 
applicable laws, guidelines, standard operating procedures, internal affairs 
policies, or New Jersey Attorney General directives and guidelines that 
impose a duty to report, in which case the employee must report to the 
appropriate authority in addition to reporting to the designated HRO. 
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Nothing in the Uniform Domestic Violence Policy and Policy and 
Regulation 1581 – Section A. shall preclude an employee from contacting 
911 in emergency situations.  HROs shall remind employees to contact 
911 if they feel they are in immediate danger. 
 
Each designated HRO shall comply with the requirements outlined in 
Regulation 1581 – Section A.4.d.  In responding to reports of domestic 
violence, the HRO shall seek to maintain confidentiality to protect an 
employee making a report of, witnessing, or experiencing domestic 
violence, to the extent practical and appropriate under the circumstances 
and allowed by law. 
 
To ensure confidentiality and accuracy of information, the Uniform 
Domestic Violence Policy 1581 and Regulation 1581 – Section A.6. 
require the HRO to keep all documents and reports of domestic violence in 
a confidential personnel file separate from the employee's other personnel 
records. 
 
Public employers in the State of New Jersey shall develop an action plan 
to identify, respond to, and correct employee performance issues that are 
caused by domestic violence, pursuant to N.J.S.A. 11A:2-6a, and in 
accordance with the guidelines outlined in Regulation 1581 - Section A.7. 
 
Resources and program information will be readily available to assist 
victims of domestic violence.   
 
A public employer may seek to modify Policy and Regulation 1581 to 
create additional protocols to protect victims of domestic violence, but 
may not modify in a way that reduces or compromises the safeguards and 
processes set in the Uniform Domestic Violence Policy. 
 

B. The New Jersey Security and Financial Empowerment Act – (N.J.S.A. 
34:11C-1 et seq. - NJ SAFE Act) 
 
The New Jersey Security and Financial Empowerment Act, N.J.S.A.            
34:11C-1 et seq.  (NJ SAFE Act), is a law that provides employment 
protection for victims of domestic or sexual violence.  Any employee of 
an employer in the State of New Jersey as defined in N.J.S.A. 34:11C-2, 
who was a victim of an incident of domestic violence as defined in 
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N.J.S.A. 2C:25-19, or a sexually violent offense as defined in N.J.S.A. 
30:4-27.26, or whose parent-in-law, sibling, grandparent, grandchild, 
child, parent, spouse, domestic partner, or civil union partner individual, 
or any other individual related by blood to the employee, and any other 
individual that the employee shows to have a close association with the 
employee which is the equivalent of a family relationship, was a victim 
shall be entitled to unpaid leave of no more than twenty days in one 
twelve-month period, to be used in the twelve-month period next 
following any incident of domestic violence or any sexually violent 
offense as provided in N.J.S.A. 34:11C-3.  

 
The unpaid leave may be taken intermittently in intervals of no less than 
one day, as needed for the purpose of engaging in the activities outlined in 
N.J.S.A. 34:11C-3 and Regulation 1581 - Section B.3.a.(1)-(6) as they 
relate to the incident of domestic violence or sexually violent offense as 
outlined in Regulation 1581 - Section B.3.b. 
 
An eligible employee may elect to use any accrued paid vacation leave, 
personal leave, or medical or sick leave of the employee, or any family 
temporary disability leave benefits provided pursuant to N.J.S.A. 43:21-27 
during any part of the twenty-day period of unpaid leave provided under 
N.J.S.A. 34:11C-3.a.  
 
Prior to taking the leave provided for in N.J.S.A. 34:11C-3 and Regulation 
1581 - Section B., an employee shall, if the necessity for the leave is 
foreseeable, provide the employer with written notice of the need for the 
leave, unless an emergency or other unforeseen circumstance precludes 
prior notice.  The notice shall be provided to the employer as far in 
advance as is reasonable and practical under the circumstances. 
 
Nothing contained in the NJ SAFE Act (N.J.S.A. 34:11C-1 et seq.) and 
Regulation 1581 - Section B., shall be construed to prohibit an employer 
from requiring that a period of leave provided pursuant to N.J.S.A. 
34:11C-3 and Regulation 1581 - Section B. be supported by the employee 
with documentation of the domestic violence or sexually violent offense 
which is the basis for the leave.  If the employer requires documentation, 
the employee shall be regarded as having provided sufficient 
documentation if the employee provides supporting documentation 
outlined in N.J.S.A. 34:11C-3.c and Regulation 1581 – Section B.3.d.  
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An employer shall display conspicuous notice of its employees’ rights and 
obligations pursuant to the provisions of the NJ SAFE Act. 

 
An employer shall not discharge, harass, or otherwise discriminate, 
retaliate, or threaten to discharge, harass, or otherwise discriminate or 
retaliate against an employee with respect to the compensation, terms, 
conditions, or privileges of employment on the basis that the employee 
took or requested any leave to which the employee was entitled pursuant 
to N.J.S.A. 34:11C-3 of the NJ SAFE Act or on the basis that the 
employee refused to authorize the release of information deemed 
confidential pursuant to N.J.S.A. 34:11C-3.f of the NJ SAFE Act. 
 
Upon a violation of any of the provisions N.J.S.A. 34:11C-3 or N.J.S.A.     
34:11C-4, an employee or former employee may institute a civil action in 
the Superior Court for relief.  All remedies available in common law tort 
actions shall be available to a prevailing plaintiff.  The Court may also 
order any or all of the relief outlined in N.J.S.A. 34:11C-5.  An action 
brought under N.J.S.A. 34:11C-5 shall be commenced within one year of 
the date of the alleged violation.  A private cause of action provided for in 
N.J.S.A. 34:11C-5 shall be the sole remedy for a violation of the NJ SAFE 
Act. 

 
 
N.J.S.A. 11A:2-6a 
N.J.S.A. 34:11C-1 et seq. 
New Jersey Civil Service Commission’s Uniform Domestic  
  Violence Policy 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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1648.13  SCHOOL EMPLOYEE VACCINATION REQUIREMENTS 
 
In accordance with Executive Order No. 253 signed by the Governor of New 
Jersey on August 23, 2021, the Board shall adopt and maintain a policy that 
requires all covered workers to either provide adequate proof that they have been 
fully vaccinated or submit to COVID-19 testing at a minimum of one to two times 
each week.   
 
This requirement shall take effect on October 18, 2021, at which time any covered 
workers that have not provided adequate proof to the school district that they are 
fully vaccinated must submit to COVID-19 testing at a minimum of one to two 
times each week on an ongoing basis until fully vaccinated. 
 
For purposes of Executive Order 253 and this Policy, “covered workers” shall 
include all individuals employed by the Board of Education, both full and        
part-time, including, but not limited to, administrators; teachers; educational 
support professionals; individuals providing food, custodial, and administrative 
support services; substitute teachers, whether employed directly by the Board of 
Education or otherwise contracted; contractors; providers; and any other 
individuals performing work in the school district whose job duties require them 
to make regular visits to the school district, including volunteers.  Covered 
workers do not include individuals who visit the school district only to provide 
one-time or limited duration repairs, services, or construction. 
 
A covered worker shall be considered “fully vaccinated” for COVID-19 two 
weeks or more after they have received the second dose in a two-dose series or 
two weeks or more after they have received a single-dose vaccine. Individuals 
will only be considered fully vaccinated after they have received a COVID-19 
vaccine that is currently authorized for Emergency Use Authorization (EUA) by 
the United States Food and Drug Administration (FDA) or the World Health 
Organization (WHO), or that are approved for use by the same.   

 
Workers who are not fully vaccinated, or for whom vaccination status is 
unknown, or who have not provided sufficient proof of documentation, shall      
be considered unvaccinated in accordance with the provisions of Executive Order 
253.    
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Covered workers shall demonstrate proof of full vaccination status by presenting 
any of the following documents if they list COVID-19 vaccines currently 
authorized for EUA by the FDA or the WHO, or that are approved for use by the 
same, along with an administration date for each dose: 
 

1. The Centers for Disease Control and Prevention (CDC) COVID-19 
Vaccination Card issued to the vaccine recipient by the vaccination 
site, or an electronic or physical copy of the same; 

 
2. Official record from the New Jersey Immunization Information 

System (NJIIS) or other State immunization registry; 
 
3. A record from a health care provider’s portal/medical record 

system on official letterhead signed by a licensed physician, nurse 
practitioner, physician's assistant, registered nurse, or pharmacist; 

 
4. A military immunization or health record from the United States 

Armed Forces; or 
 
5. Docket mobile phone application record or any State specific 

application that produces a digital health record. 
 
The Board of Education’s collection of vaccination information from covered 
workers shall comport with all Federal and State laws, including, but not limited 
to, the Americans with Disabilities Act, that regulate the collection and storage of 
that information.   
 
To satisfy the testing requirement of Executive Order 253 and this Policy, an 
unvaccinated covered worker must undergo screening testing at a minimum of 
one to two times each week, to be determined by the Superintendent of Schools.   
 
An unvaccinated covered worker is required to submit proof of a COVID-19 test.  
The unvaccinated covered worker may choose either antigen or molecular tests 
that have EUA by the FDA or are operating per the Laboratory Developed Test 
requirements by the U.S. Centers for Medicare and Medicaid Services.   
 
Where a Board of Education provides the unvaccinated covered worker with     
on-site COVID-19 test(s), the school district may similarly elect to administer or 
provide access to either an antigen or molecular test.  
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If the covered worker is not working on-site in the school district during a week 
when testing would otherwise be required, the Superintendent or designee may 
not require the worker to submit to testing for that week.  This requirement shall 
not supplant any requirement imposed by the Board of Education regarding 
diagnostic testing of symptomatic workers or screening testing of vaccinated 
workers. 

 
The Board of Education shall track test results required by Executive Order 253 
and must report those results to the local public health department. 
 
Nothing in Executive Order 253 and this Policy shall prevent a Board of 
Education from revising this Policy to include additional or stricter requirements, 
as long as such revisions comport with the minimum requirements of Executive 
Order 253.  
 
Executive Order 253 authorizes the Commissioner of the Department of Health 
(DOH) to issue a directive supplementing the requirements outlined in Executive 
Order 253, which may include, but not be limited to, any requirements for 
reporting vaccination and testing data to the DOH.  Actions taken by the 
Commissioner of the DOH pursuant to Executive Order 253 shall not be subject 
to the requirements of the Administrative Procedure Act, N.J.S.A. 52:14B-1        
et seq. 
 
This Policy shall be supplemented by Policy 1648.11 – Appendix A, which shall 
include the school district’s protocols implementing the provisions of this Policy. 
 
The Superintendent is authorized to implement revisions to provisions in this 
Policy based on any subsequent Executive Orders or any additional mandates that 
affect any provisions of this Policy.  Any such revisions in this Policy shall be 
submitted by the Superintendent to the Board of Education for ratification if the 
Board cannot approve such revisions before the effective date.  
 
 
Executive Order 253 – August 23, 2021 
 
 
 
 
Adopted: 
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2622  STUDENT ASSESSMENT 
 
The Commissioner of Education, in accordance with N.J.S.A. 18A:7C-1 et seq. 
and 18A:7E-2 and 3, may implement assessments of student achievement in any 
grade(s) and by such assessments as he or she deems appropriate.  The 
Commissioner shall report to the State Board of Education the results of such 
assessments. 
 
The Commissioner shall implement a system and related schedule of Statewide 
assessments to evaluate student achievement of the New Jersey Student Learning 
Standards (NJSLS).  The Commissioner, with the approval of the State Board of 
Education, shall define the scope and level of student performance on Statewide 
assessments that demonstrate thorough understanding of the knowledge and skills 
delineated by the NJSLS at grade levels three through twelve.  After consultation 
with the Commissioner, the State Board of Education shall establish by resolution 
uniform Statewide criteria defining adequate school district progress toward 
meeting the NJSLS.  
 
State assessments provide parents with important information about their child’s 
progress; detailed diagnostic information about each individual student’s 
performance that educators, parents, and students can utilize to enhance 
foundational knowledge and student achievement; and include item analysis 
which will clarify a student’s level of knowledge and understanding of a 
particular subject or area of a subject.  The data derived from State assessments 
will be utilized by teachers and administrators to pinpoint areas of difficulty and 
customize instruction accordingly.  Such data can be accessed and utilized as a 
student progresses to successive school levels. 
 
Pursuant to N.J.A.C. 6A:8-4.1(b) and (c), all students at grade levels three through 
twelve, and at any other grade(s) designated by the Commissioner pursuant to 
N.J.A.C. 6A:8-4.1(a), shall take all appropriate Statewide assessments as 
scheduled.  There is no provision for a student to opt-out of Statewide 
assessments.  If a student is absent on a testing date, the student will be expected 
to take the missed test on another school day.  Parents and students will be 
informed of all scheduled testing dates, including make-up testing dates for 
students who missed the initial testing date.  
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Statewide Assessment System 
 
The Superintendent of Schools shall develop and annually present to the Board 
for its approval an assessment program that complies with the rules of the State 
Board of Education. 
 
The Board of Education shall, according to a schedule prescribed by the 
Commissioner, administer the applicable Statewide assessments, including the 
following major components:  the elementary assessment component for grades 
three through five; the middle school assessment component for grades six 
through eight; the high school end-of-course PARCC assessments; and the 
alternative assessment for students with disabilities; and provide notification to 
each student entering grades three through twelve of the Statewide assessment 
schedule. 
 
The Department of Education shall implement the elementary component of the 
Statewide assessment of the NJSLS consisting of continued administration of 
mathematics and English language arts in grades three, four, and five, and of 
science in grade fourfive. 
 
The Department of Education shall implement the middle school component of 
the Statewide assessment of the NJSLS consisting of the following:  continued 
administration of mathematics and English language arts in grades six, seven, and 
eight; and of science in grade eight. 
 
The Department of Education shall implement a high school assessment program 
component of the NJSLS that assesses, at a minimum, English language arts, 
mathematics, and science with the exception that students may receive a waiver 
from the Board of Education from taking the high school end-of-course PARCC 
assessment in ELA 11 due to the student’s participation in another English 
language/literature college placement assessment during the same school year. 
 
The Board shall provide appropriate accommodations or modifications to the 
Statewide assessment system as specified by the Department of Education for 
English Language Learners (ELLs) and students with disabilities as defined in 
N.J.A.C. 6A:14-1.3 or eligible under Section 504 of the Rehabilitation Act as 
determined by the IEP or 504 Team in accordance with N.J.A.C. 6A:8-4.1(d)1.  
The Board may administer the Statewide assessments in mathematics to ELLs in 
their native language, when available, and/or English.  The Board of Education 
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shall have the option for a first-year ELL of substituting a Department of 
Education-approved language proficiency test only for the English language arts 
section of the elementary or middle school component of the Statewide 
assessment, when the student has entered the United States after July 1 of the 
calendar year prior to the test administration. 
 
The Board of Education shall ensure students with disabilities as defined in 
N.J.A.C. 6A:14-1.3 participate in Statewide assessments in accordance with 
N.J.A.C. 6A:14-4.10. 
 
At specific times prescribed by the Commissioner of Education, the Board of 
Education shall administer the alternative assessment for students with disabilities 
to students with severe disabilities who cannot participate in other assessments 
due to the severity of their disabilities.  The Department of Education shall 
implement the alternative assessment for students with disabilities according to 
the schedules in N.J.A.C. 6A:8-4.1(c)1, 2, and 3.  The alternative assessment for 
students with disabilities measures the progress of students who have been 
determined eligible for the alternative assessment for students with disabilities by 
the IEP team in accordance with N.J.A.C. 6A:14-4.10. 
 
The Boards of Education shall implement alternative ways for students to 
demonstrate graduation proficiency in accordance with N.J.A.C. 6A:8-5.1(f). 
 
Test Administration Procedures and Security Measures 
 
The Board of Education shall be responsible for ensuring the security of all 
components of the Statewide assessment system that are administered within the 
school district.  All Statewide assessments shall be administered in accordance 
with the Department of Education’s required test administration procedures and 
security measures.  Any breach of such procedures or measures shall be 
immediately reported to the Superintendent or designee. 
 
Documentation of Student Achievement 
 
The Department of Education shall provide the Superintendent with 
documentation of student performance after each test administration in 
accordance with the provisions of N.J.A.C. 6A:8-4.2(a).  The Board shall 
maintain an accurate record of each student’s performance on Statewide 
assessments in accordance with N.J.A.C. 6A:8-4.2.  Information regarding 
individual student test scores shall only be released in accordance with Federal 
and State law. 
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The Board of Education shall transmit within ten business days any official 
records, including transcripts, of students who transfer to other school districts or 
institutions. 
 
The Board of Education shall maintain an accurate record of each student’s 
performance on Statewide assessments. 
 
The Board of Education shall maintain for every student a ninth grade through 
graduation transcript that contains the following, as available: 
 

1. Results of all applicable State assessments, including assessments 
that satisfy graduation requirements set forth in N.J.A.C.        
6A:8-5.1(a)6; 

 
2. Results of any English language proficiency assessments according 

to N.J.A.C. 6A:8-5.1(h); 
 
3. Evidence of instructional experience and performance in the 

NJSLS; 
 
4. Evidence of technological literacy; 
 
5. Evidence of career education instructional experiences and career 

development activities; 
 
6. Evidence of State-issued occupational licenses and credentials, 

industry-recognized occupational credentials, and/or technical skill 
assessments for students enrolled in Department of Education-
approved career and technical education programs pursuant to 
N.J.A.C. 6A:19-3.2; and 

 
7. Any other information deemed appropriate by the Board of 

Education. 
 
Accountability 
 
The Superintendent shall report preliminary and final results of annual 
assessments to the Board of Education within sixty days of receipt of 
information from as required by the New Jersey Department of Education 
pursuant to N.J.A.C. 6A:8-4.3(a).  The Board of Education will provide parents, 
students, and citizens with results of annual assessments according to N.J.A.C. 
6A:8-4.2.   
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The Board shall provide appropriate instruction to improve skills and knowledge 
for students performing below the established levels of student proficiency in any 
content area either on Statewide or local assessments.  All students shall be 
expected to demonstrate the knowledge and skills of the NJSLS as measured by 
the Statewide assessment system.   
 
Annual Review and Evaluation of School Districts 
 
The Department of Education shall review the performance of schools and school 
districts in accordance with the provisions of N.J.A.C. 6A:8-4.4. 
 
Public Reporting 
 
In accordance with the requirements of N.J.A.C. 6A:8-4.5, the Department of 
Education shall report annually to the State Board of Education and the public on 
the progress of all students and student subgroups in meeting the NJSLS as 
measured by the Statewide assessment system by publishing and distributing the 
Department of Education’s annual New Jersey School Report Card in accordance 
with N.J.S.A. 18A:7E-2 through 5.  After each test administration, the 
Department of Education shall report to the Board of Education on the 
performance of all students and of student subgroups.  The Department of 
Education shall report performance on the APA with the same frequency and in 
the same detail as it reports on other Statewide assessments, including school and 
school district means, and the number and percentage of participating students.  In 
public reporting of school and district performance data, the Department of 
Education shall not compromise the confidentiality of individual students.  
 
Parental Notification 
 
Parents shall be informed of the district assessment system and of any special 
tests that are to be administered to their children. 
 
 
N.J.S.A. 18A:7C-1 et seq.; 18A:7E-1 et seq. 
N.J.A.C. 6A:8-4.1 et seq.; 6A:8-5.1; 6A:14-1.1 et seq.; 6A:14-3.7; 

6A:14-4.10 
 
 
Adopted: 
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3221  EVALUATION OF TEACHERS 
 
The Board of Education recognizes the importance of teacher effectiveness to 
further the development of a professional corps of educators and to increase student 
achievement.  The Board of Education adopts Policy and Regulation 3221 for the 
evaluation of teachers consistent with the Teacher Effectiveness and Accountability 
for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ administrative 
codes.  This Policy and Regulation provides the provisions and requirements for 
teacher evaluations consistent with TEACHNJ and AchieveNJ.   
 
For the purposes of Policy and Regulation 3221, “teacher” means a teaching staff 
member who holds the appropriate standard, provisional, or emergency 
instructional certificate issued by the Board of Examiners and is assigned a class 
roster of students for at least one particular course. 
 
The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and nNo collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives.  All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the purpose of conducting the educator evaluation process 
pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited to, digital 
records, shall be confidential and shall not be subject to public inspection or 
copying pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   
 
The Board shall annually adopt evaluation rubrics for all teachers which shall be 
submitted to the Commissioner of Education by August June 1 for approval by 
August 15 1  of each year.  The evaluation rubrics shall have four defined annual 
ratings:  ineffective, partially effective, effective, and highly effective.  The Board 
shall meet the requirements as outlined in N.J.A.C. 6A:10-2.2(a) for the annual 
evaluation of teachers and shall ensure the training procedures as outlined in 
N.J.A.C. 6A:10-2.2(b) are followed when implementing the evaluation rubrics for 
all teachers.  A District Evaluation Advisory Committee may shall be established 
in accordance with the requirements of N.J.A.C. 6A:10-2.3. 
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The minimum requirements for the evaluation procedures for teachers as outlined 
in N.J.A.C. 6A:10-2.4 shall be followed.  For each teacher rated ineffective or 
partially effective on the annual summative evaluation rating, as measured by the 
evaluation rubrics, a corrective action plan shall be developed in accordance with 
the provisions of N.J.A.C. 6A:10-2.5.  A School Improvement Panel shall be 
established in accordance with N.J.A.C. 6A:10-3.1 and with the responsibilities 
outlined in N.J.A.C. 6A:10-3.2. 
 
The components of the teacher evaluation rubric as described in N.J.A.C.    6A:10-
4.1 shall apply to teachers.  Measures of student achievement, as outlined in 
N.J.A.C. 6A:10-4.2, shall be used to determine impact on student learning.  Teacher 
observations shall be conducted in accordance with the provisions of N.J.A.C. 
6A:10-4.4 and N.J.S.A. 18A:27-3.1.  Observers shall conduct the observations 
pursuant to N.J.S.A. 18A:6-123.b.(8) and N.J.A.C. 6A:10-2.5 and 3.2, and they 
shall be trained pursuant to N.J.A.C. 6A:10-2.2(b). 
 
The teacher practice instrument approved by the Department of Education shall 
meet the criteria as outlined in N.J.A.C. 6A:10-7.2. 
 
The Superintendent shall annually notify all teachers of the adopted evaluation 
policies and procedures/regulations no later than October 1.  If a teacher is hired 
after October 1, the Superintendent shall notify the teacher of the policies and 
procedures/regulations at the beginning of his or her employment.  All teachers 
shall be notified of amendments to the policy and procedures/regulations within ten 
teacher working days of adoption. 
 
 
N.J.S.A. 18A:6-117 et seq.; N.J.S.A. 18A:27-3.1 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 
N.J.A.C. 6A:10-3.1 and 3.2; N.J.A.C. 6A:10-4.1 through 4.4 
N.J.A.C. 6A:10-7.1 and 7.2 
 
 
 
 
 
 
 
Adopted: 
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3222  EVALUATION OF TEACHING STAFF MEMBERS, EXCLUDING  
       TEACHERS AND ADMINISTRATORS 

 
The Board of Education recognizes the importance of teaching staff member 
effectiveness to further the development of a professional corps of educators and to 
increase student achievement.  The Board of Education adopts Policy and 
Regulation 3222 for the evaluation of teaching staff members consistent with the 
Teacher Effectiveness and Accountability for the Children of New Jersey Act 
(TEACHNJ) and the AchieveNJ administrative codes.  This Policy and Regulation 
provides the provisions and requirements for teaching staff member evaluations 
consistent with TEACHNJ and AchieveNJ.   
 
For the purposes of Policy and Regulation 3222, “teaching staff member” includes, 
but is not limited to, educational services staff members, guidance counselors, 
school nurses, library/media specialists, occupational therapists, and other teaching 
staff members working under an educational services certificate. For the purposes 
of Policy and Regulation 3222, “teaching staff member” does not include teachers, 
Principals, Vice Principals, Assistant Principals, and administrators, including, but 
not limited to, directors and/or supervisors. 
 
The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and nNo collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives.  All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the purpose of conducting the educator evaluation process 
pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited to, digital 
records, shall be confidential and shall not be subject to public inspection or 
copying pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   
 
The Board shall annually adopt evaluation rubrics for all teaching staff members 
which shall be submitted to the Commissioner of Education by August June 1 for 
approval by August 15 1  of each year.  The evaluation rubrics shall have four 
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defined annual ratings:  ineffective, partially effective, effective, and highly 
effective.  The  Board shall meet the requirements as outlined in N.J.A.C. 6A:10-
2.2(a) for the annual evaluation of teaching staff members and shall ensure the 
training procedures as outlined in N.J.A.C. 6A:10-2.2(b) are followed when 
implementing the evaluation rubrics for all teaching staff members.  A District 
Evaluation Advisory Committee may shall be established in accordance with the 
requirements of N.J.A.C. 6A:10-2.3. 
  
The minimum requirements for the evaluation procedures for teaching staff 
members as outlined in N.J.A.C. 6A:10-2.4 shall be followed.  For each teaching 
staff member rated ineffective or partially effective on the annual summative 
evaluation rating, as measured by the evaluation rubrics, a corrective action plan 
shall be developed in accordance with the provisions of N.J.A.C. 6A:10-2.5. 
 
Observations and evaluations for nontenured teaching staff members shall be in 
accordance with the provisions of N.J.S.A. 18A:27-3.1 and N.J.A.C. 6A:10-6.2.  
Evaluations for nontenured teaching staff members shall take place before     April 
30 each year prior to the May 15 notice requirement date for continued 
employment.  Evaluations for tenured teaching staff members shall be completed 
prior to June 30. 
 
The Superintendent shall annually notify all teaching staff members of the adopted 
evaluation policies and procedures/regulations no later than October 1.  If a 
teaching staff member is hired after October 1, the Superintendent shall notify the 
teaching staff member of the policies and procedures/regulations at the beginning 
of his or her employment.  All teaching staff members shall be notified of 
amendments to the policy and procedures/regulations within ten teaching staff 
member working days of adoption. 
 
 
N.J.S.A. 18A:6-117 et seq.; N.J.S.A. 18A:27-3.1 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5; 6A:10-6.2 
 
 
 
 
 
Adopted: 
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3223  EVALUATION OF ADMINISTRATORS, EXCLUDING PRINCIPALS,  
        VICE PRINCIPALS, AND ASSISTANT PRINCIPALS 

 
The Board of Education recognizes the importance of administrator effectiveness 
to further the development of a professional corps of educators and to increase 
student achievement.  The Board of Education adopts Policy and Regulation 3223 
for the evaluation of administrators consistent with the Teacher Effectiveness and 
Accountability for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ 
administrative codes.  This Policy and Regulation provides the provisions and 
requirements for administrator evaluations consistent with TEACHNJ and 
AchieveNJ.   
 
For the purposes of Policy and Regulation 3223, “administrator” means an 
appropriately certified staff member, as defined in N.J.S.A. 18A-1.1, employed in 
the school district in an administrative and/or supervisory role and capacity, and 
holding a valid and effective standard, provisional, or emergency administrative 
certificate.  An “administrator” may be a director, supervisor, or any other 
administrative or supervisory position in the district.  For the purposes of Policy 
and Regulation 3223 and N.J.A.C. 6A:10-1.1 et seq., “administrator” is not a 
Principal, Vice Principal, or Assistant Principal.  
 
The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and nNo collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives.  All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the purpose of conducting the educator evaluation process 
pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited to, digital 
records, shall be confidential and shall not be subject to public inspection or 
copying pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   
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The Board shall annually adopt evaluation rubrics for all administrators which shall 
be submitted to the Commissioner of Education by August June 1 for approval by 
August 15 1 of each year.  The evaluation rubrics shall have four defined annual 
ratings:  ineffective, partially effective, effective, and highly effective.  The Board 
shall meet the requirements as outlined in N.J.A.C.     6A:10-2.2(a) for the annual 
evaluation of administrators and shall ensure the training procedures as outlined in 
N.J.A.C. 6A:10-2.2(b) are followed when implementing the evaluation rubrics for 
all administrators.  A District Evaluation Advisory Committee may shall be 
established in accordance with the requirements of N.J.A.C. 6A:10-2.3. 
 
The minimum requirements for the evaluation procedures for administrators as 
outlined in N.J.A.C. 6A:10-2.4 shall be followed.  For each administrator rated 
ineffective or partially effective on the annual summative evaluation rating, as 
measured by the evaluation rubrics, a corrective action plan shall be developed in 
accordance with the provisions of N.J.A.C. 6A:10-2.5. 
 
Observations and evaluations for nontenured administrators shall be in accordance 
with the provisions of N.J.S.A. 18A:27-3.1.  Evaluations for nontenured 
administrators shall take place before April 30 each year prior to the May 15 notice 
requirement date for continued employment.  Evaluations for tenured 
administrators shall be completed prior to June 30. 
 
The Superintendent annually shall notify all administrators of the adopted 
evaluation policies and procedures/regulations no later than October 1.  If an 
administrator is hired after October 1, the Superintendent shall notify the 
administrator of the policies and procedures/regulations at the beginning of his or 
her employment.  All administrators shall be notified of amendments to the policy 
and procedures/regulations within ten administrator working days of adoption. 
 
 
N.J.S.A. 18A:6-117 et seq.; N.J.S.A. 18A:27-3.1 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 
 
 
 
 
Adopted: 
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3224  EVALUATION OF PRINCIPALS, VICE PRINCIPALS, AND  
       ASSISTANT PRINCIPALS 

 
The Board of Education recognizes the importance of Principal, Vice Principal, and 
Assistant Principal effectiveness to further the development of a professional corps 
of educators and to increase student achievement.  The Board of Education adopts 
Policy and Regulation 3224 for the evaluation of Principals, Vice Principals, and 
Assistant Principals consistent with the Teacher Effectiveness and Accountability 
for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ administrative 
codes.  This Policy and Regulation provides the provisions and requirements for 
Principal, Vice Principal, and Assistant Principal evaluations consistent with 
TEACHNJ and AchieveNJ. 
 
The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and nNo collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives.  All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the purpose of conducting the educator evaluation process 
pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited to, digital 
records, shall be confidential and shall not be subject to public inspection or 
copying pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   
  
The Board shall annually adopt evaluation rubrics for all Principals, Vice 
Principals, and Assistant Principals which shall be submitted to the Commissioner 
of Education by August June 1 for approval by August 15 1 of each year.  The 
evaluation rubrics shall have four defined annual ratings:  ineffective, partially 
effective, effective, and highly effective.  The Board shall meet the requirements as 
outlined in N.J.A.C. 6A:10-2.2(a) for the annual evaluation of Principals, Vice 
Principals, and Assistant Principals and shall ensure the training procedures as 
outlined in N.J.A.C. 6A:10-2.2(b) are followed when implementing the evaluation 
rubrics for all Principals, Vice Principals, or Assistant Principals.  A District 
Evaluation Advisory Committee may shall be established in accordance with the 
requirements of N.J.A.C. 6A:10-2.3. 
 

112



POLICY GUIDE 

 Copyright 2021    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

TEACHING STAFF MEMBERS 
3224/page 2 of 2 

Evaluation of Principals, Vice Principals, 
and Assistant Principals 

 
 
The minimum requirements for the evaluation procedures for Principals, Vice 
Principals, and Assistant Principals as outlined in N.J.A.C. 6A:10-2.4 shall be 
followed.  For each Principal, Vice Principal, or Assistant Principal rated 
ineffective or partially effective on the annual summative evaluation rating, as 
measured by the evaluation rubrics, a corrective action plan shall be developed in 
accordance with the provisions of N.J.A.C. 6A:10-2.5. 
 
The components of the principal evaluation rubrics as described in N.J.A.C. 6A:10-
5.1 shall apply to Principals, Vice Principals, and Assistant Principals.  Measures 
of student achievement, as outlined in N.J.A.C. 6A:10-5.2, shall be used to 
determine impact on student learning.  Principal, Vice Principal, and Assistant 
Principal observations shall be conducted in accordance with the provisions of 
N.J.A.C. 6A:10-5.4.  The Superintendent or designated supervisor shall conduct 
observations for the evaluation of Principals pursuant to N.J.S.A. 18A:6-121 and 
he or she shall be trained pursuant to N.J.A.C. 6A:10-2.2(b).  A Principal, or the 
Superintendent or designated supervisor, shall conduct observations for the 
evaluation of Vice Principals and Assistant Principals pursuant to N.J.S.A.  18A:6-
121. 
 
The principal practice instrument approved by the Department of Education shall 
meet the criteria as outlined in N.J.A.C. 6A:10-7.3. 
 
The Superintendent annually shall notify all Principals, Vice Principals, or 
Assistant Principals of the adopted evaluation policies and procedures/regulations 
no later than October 1.  If a Principal, Vice Principal, or Assistant Principal is hired 
after October 1, the Superintendent shall notify the Principal, Vice Principal, or 
Assistant Principal of the policies and procedures/regulations at the beginning of 
his or her employment.  All Principals, Vice Principals, and Assistant Principals 
shall be notified of amendments to the policy and procedures/regulations within ten 
Principal, Vice Principal, or Assistant Principal working days of adoption. 
 
N.J.S.A. 18A:6-117 et seq. 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 
N.J.A.C. 6A:10-5.1 through 5.4 
N.J.A.C. 6A:10-7.1 and 7.3 
 
Adopted: 
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3421.13  POSTNATAL ACCOMMODATIONS 

 
The Board of Education recognizes teaching staff members may be returning to 
work shortly after their child’s birth and may need to express breast milk during 
the workday.  The Patient Protection and Affordable Care Act (PPACA) amended 
Section 7 of the Federal Fair Labor Standards Act (FLSA) for nursing mothers to 
be permitted reasonable break times and a private location to express breast milk 
for their nursing child for one year after the child’s birth.   
 
Every employee position in the school district is designated as either “non-
exempt” or “exempt” by the provisions of the FLSA.  Generally, a teaching staff 
member entitled to overtime pay is designated as “non-exempt.”  A teaching staff 
member that performs duties that are executive, administrative, or professional in 
nature and not entitled to overtime pay is designated “exempt.” The school district 
administration shall refer to the comprehensive definitions of “exempt” and “non-
exempt” as outlined in 29 C.F.R. 541 et seq. in determining an employee’s 
designation.   
  
A Board of Education is required to provide reasonable break times to non-
exempt teaching staff members to express breast milk for their nursing child.  The 
non-exempt teaching staff member shall coordinate such breaks with their 
immediate supervisor.  The non-exempt teaching staff member will not receive 
compensation during this break time unless the break time is during a non-exempt 
teaching staff member’s compensated break time.   
 
A Board of Education is not required under the FLSA to provide such breaks to 
exempt teaching staff members.  However, exempt teaching staff members may 
take such breaks provided the breaks are coordinated with their immediate 
supervisor.  If this break is taken during the exempt teaching staff member’s duty 
free lunch period or duty free break period during the workday, the exempt 
teaching staff member will not be reduced in compensation. 
 
The Principal or the nursing mother’s immediate supervisor, in consultation with 
the school nurse, will designate a lactation room that is shielded from view and 
free from intrusion from co-workers and the public.  The location must be 
functional as a space for expressing breast milk and shall include an electrical 
outlet, a chair, and nearby access to running water.  If the space is not dedicated to  
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the nursing mother’s use, it must be available when needed.  A space temporarily 
converted into a lactation room or made available when needed by a nursing 
mother is sufficient; however, a bathroom, even if private, is not a permissible 
location under the FLSA.   
 
All exempt and non-exempt teaching staff members are required to sign-out of 
work to begin the break to express breast milk and shall sign-in when they return 
to work after the break.  The break shall be for a reasonable amount of time.  For 
compensation purposes, the immediate supervisor shall forward all sign-in and 
sign-out information relative to break times for nursing mothers under the FLSA 
to the School Business Administrator/Board Secretary.   
 
 
Fair Labor Standards Act – 29 U.S.C. 201 et seq.  
Patient Protection and Affordable Care Act – P.L. 111-148      
N.J.S.A. 26:4C-1 through 26:4C-3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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4421.13  POSTNATAL ACCOMMODATIONS 
 
The Board of Education recognizes support staff members may be returning to 
work shortly after their child’s birth and may need to express breast milk during 
the workday.  The Patient Protection and Affordable Care Act (PPACA) amended 
Section 7 of the Federal Fair Labor Standards Act (FLSA) for nursing mothers to 
be permitted reasonable break times and a private location to express breast milk 
for their nursing child for one year after the child’s birth.   
 
Every employee position in the school district is designated as either “non-
exempt” or “exempt” by the provisions of the FLSA.  Generally, a support staff 
member entitled to overtime pay is designated as “non-exempt.”  A support staff 
member that performs duties that are executive, administrative, or professional in 
nature and not entitled to overtime pay is designated “exempt.”  The school 
district administration shall refer to the comprehensive definitions of “exempt” 
and “non-exempt” as outlined in 29 C.F.R. 541 et seq. in determining an 
employee’s designation.   
 
A Board of Education is required to provide reasonable break times to non-
exempt support staff members to express breast milk for their nursing child.  The 
non-exempt support staff member shall coordinate such breaks with their 
immediate supervisor.  The non-exempt support staff member will not receive 
compensation during this break time unless the break time is during a non-exempt 
support staff member’s compensated break time.   
 
A Board of Education is not required under the FLSA to provide such breaks to 
exempt support staff members.  However, exempt support staff members may 
take such breaks provided the breaks are coordinated with their immediate 
supervisor.  If this break is taken during the exempt support staff member’s duty 
free lunch period or duty free break period during the workday, the exempt 
support staff member will not be reduced in compensation. 
 
The Principal or the nursing mother’s immediate supervisor, in consultation with 
the school nurse, will designate a lactation room that is shielded from view and 
free from intrusion from co-workers and the public.  The location must be 
functional as a space for expressing breast milk and shall include an electrical 
outlet, a chair, and nearby access to running water.  If the space is not dedicated to 
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the nursing mother’s use, it must be available when needed.  A space temporarily 
converted into a lactation room or made available when needed by a nursing 
mother is sufficient; however, a bathroom, even if private, is not a permissible 
location under the FLSA.   
 
All exempt and non-exempt support staff members are required to sign-out of 
work to begin the break to express breast milk and shall sign-in when they return 
to work after the break.  The break shall be for a reasonable amount of time.  For 
compensation purposes, the immediate supervisor shall forward all sign-in and 
sign-out information relative to break times for nursing mothers under the FLSA 
to the School Business Administrator/Board Secretary.   
 
 
Fair Labor Standards Act – 29 U.S.C. 201 et seq.  
Patient Protection and Affordable Care Act – P.L. 111-148      
N.J.S.A. 26:4C-1 through 26:4C-3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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5111  ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS 
 
The Board of Education shall admit to its schools, free of charge, persons over 
five and under twenty years of age, pursuant to N.J.S.A. 18A:38-1, or such 
younger or older student as is otherwise entitled by law to a free public education.  
 
Eligibility to Attend School 
 
The Board shall admit students eligible to attend school free of charge that are 
domiciled within the district as defined in N.J.A.C. 6A:22-3.1. 
 
A child who is domiciled within the school district and resides with a parent or 
guardian who is a member of the New Jersey National Guard or a member of the 
reserve component of the armed forces of the United States who is ordered into 
active military service in a time of war or national emergency shall be permitted 
to remain enrolled in the school district in which the child is domiciled at the time 
of the parent or guardian being ordered into active military service, regardless of 
where the child resides during the period of active duty.  Following the return of 
the child’s parent or guardian from active military service, the child’s eligibility to 
remain enrolled in the school district pursuant to N.J.S.A. 18A:38-3.1 shall cease 
at the end of the current school year unless the child is domiciled in the school 
district. 
 
The Board shall also admit any student that is kept in the home of a person other 
than the student’s parent or guardian, where the person is domiciled in the school 
district and is supporting the student without remuneration as if the student were 
his or her own child in accordance with N.J.A.C. 6A:22-3.2.  A student is only 
eligible to attend school in the district pursuant to N.J.A.C. 6A:22-3.2 if the 
student’s parent or guardian files, together with documentation to support its 
validity, a sworn statement that he or she is not capable of supporting or providing 
care for the student due to family or economic hardship and the student is not 
residing with the other person solely for the purpose of receiving a free public 
education.  In addition, the person keeping the student must file, if so required by 
the Board of Education, a sworn statement that he or she:  is domiciled within the 
school district; is supporting the child without remuneration and intends to do so 
for a time longer than the school term; will assume all personal obligations for the 
student relative to school requirements; and provides a copy of his or her lease if a            
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tenant, a sworn landlord’s statement if residing as a tenant without a written lease, 
or a mortgage or tax bill if an owner.  Pursuant to N.J.S.A. 18A:38-1.c, any 
person who fraudulently allows a child of another person to use his or her 
residence and is not the primary financial supporter of that child and any person 
who fraudulently claims to have given up custody of his or her child to a person in 
another district commits a disorderly persons offense.   
 
A student is eligible to attend school in this school district free of charge pursuant 
to N.J.S.A. 18A:38-1.b if the student is kept in the home of a person domiciled in 
the school district, who is not the parent or guardian and the parent or guardian is 
a member of the New Jersey National Guard or the reserve component of the 
United States armed forces and has been ordered into active military service in the 
United States armed forces in time of war or national emergency.  Eligibility 
under this provision shall cease at the end of the current school year during which 
the parent or guardian returns from active military duty. 
 
A student is eligible to attend school in this school district free of charge pursuant 
to N.J.S.A. 18A:38-1.d if the student’s parent or guardian temporarily resides 
within the school district and elects to have the student attend the school district 
of temporary residence, notwithstanding the existence of a domicile elsewhere.  
When required by the Board of Education, the parent or guardian shall 
demonstrate the temporary residence is not solely for purposes of a student 
attending the school district of temporary residence.  When one of a student’s 
parents or guardians temporarily resides in the school district while the other is 
domiciled or temporarily resides elsewhere, eligibility to attend school shall be 
determined in accordance with the criteria of N.J.A.C. 6A:22-3.1(a)1.i.   
 
A student is eligible to attend this school district free of charge: 
 

1. If the student’s parent or guardian moves to another school district 
as the result of being homeless, subject to the provisions of 
N.J.A.C. 6A:17-2 - Education of Homeless Children;  

 
2. If the student is placed by court order or by a society, agency, or 

institution in the home of a school district resident pursuant to 
N.J.S.A. 18A:38-2;  

 
3. If the student previously resided in the school district and if the 

parent or guardian is a member of the New Jersey National Guard 
or the United States reserves and has been ordered to active service         
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in time of war or national emergency, resulting in the relocation of 
the student out of the school district, pursuant to N.J.S.A.    
18A:38-3.b.  The school district shall not be obligated for 
transportation costs; and  

 
4. If the student resides on Federal property within the State pursuant 

to N.J.S.A. 18A:38-7.7 et seq. 
 
Notwithstanding the provisions of N.J.S.A. 18A:38-1 or any other law, rule, or 
regulation to the contrary, a student who moves out of the school district as a 
result of domestic violence, sexual abuse, or other family crises shall be permitted 
to remain enrolled in the school district for the remainder of the school year in 
pursuant to N.J.S.A. 18A:38-1.1 and in accordance with the provisions of 
N.J.A.C. 6A:22-3.2(h).  If the student remains enrolled in the school district for 
the remainder of the school year, the school district shall provide transportation 
services to the student, provided the student lives remote from school, and the 
State shall reimburse the school district for the cost of the transportation services.  
Nothing in N.J.S.A. 18A:38-1.1 shall be construed to affect the rights of homeless 
students pursuant to N.J.S.A. 18A:7B-12, N.J.S.A. 18A:7B-12.1, or any other 
applicable State or Federal law. 
  
A student’s eligibility to attend this school shall not be affected by the physical 
condition of an applicant’s housing or his or her compliance with local housing 
ordinances or terms of lease. 
 
Except as set forth in N.J.A.C. 6A:22-3.3(b)1, immigration/visa status shall not 
affect eligibility to attend school and the school district shall not condition 
enrollment in the school district on immigration status.  A student’s 
immigration/visa status and their eligibility to attend school shall be in accordance 
with N.J.A.C. 6A:22-3.3(b) and Regulation 5111. 
 
 
Proof of Eligibility 
 
The Board of Education shall accept a combination of forms of documentation 
from persons attempting to demonstrate a student’s eligibility for enrollment in 
the school district in accordance with the provisions of N.J.A.C. 6A:22-3.4.  The 
Board of Education shall consider the totality of information and documentation 
offered by an applicant, and shall not deny enrollment based on failure to provide            
. 

120



POLICY GUIDE 

 Copyright 2020    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

STUDENTS 
5111/page 4 of 10 

Eligibility of Resident/Nonresident Students 
 
 
a particular form or subset of documents without regard to other evidence 
presented. 
 
The Board of Education shall not condition enrollment on the receipt of 
information or documents protected from disclosure by law, or pertaining to 
criteria that are not a legitimate basis for determining eligibility to attend school 
as outlined in N.J.A.C. 6A:22-3.4(d).  The Board of Education may consider, in a 
manner consistent with Federal law, documents or information referenced in 
N.J.A.C. 6A:22-3.4(d) or pertinent parts thereof if voluntarily disclosed by the 
applicant.  The Board of Education may not, directly or indirectly, require or 
request such disclosure as an actual or implied condition of enrollment.  
 
However, Iin the case of a dispute between the school district and the parent or 
guardian of a student in regard to the student’s eligibility to enroll in the school 
district or to remain enrolled in the school district pursuant to the provisions of 
N.J.S.A. 18A:38-1, the school district may request from the New Jersey Motor 
Vehicle Commission (NJMVC) the parent or guardian’s name and address for 
use in verifying a student’s eligibility for enrollment in the school district in 
accordance with the provisions of N.J.S.A. 18A:38-1.3.  The NJMVC shall 
disclose to a school district the information requested in accordance with 
procedures established by the NJMVC.  However, the school district shall 
not condition enrollment in the district on immigration status or on the fact 
that the NJMVC does not have the name or address of the parent on file.  
 
Registration Forms and Procedures for Initial Assessment 
 
Registration and initial determinations of eligibility will be in accordance with 
N.J.A.C. 6A:22-4.1.  The Board of Education shall use Commissioner-provided 
registration forms or locally developed forms that are consistent with the forms 
provided by the Commissioner.  A district-level administrator designated by the 
Superintendent shall be clearly identified to applicants and available to assist 
persons who experience difficulties with the enrollment process. 
 
Initial eligibility determinations shall be made upon presentation of an enrollment 
application, and enrollment shall take place immediately except in cases of clear, 
uncontested denials.  Enrollment shall take place immediately when an applicant 
has provided incomplete, unclear, or questionable information, but the applicant 
shall be notified that the student will be removed from the school district if 
defects in the application are not corrected, or an appeal is not filed, in accordance 
with subsequent notice to be provided pursuant to N.J.A.C. 6A:22-4.2. 

121



POLICY GUIDE 

 Copyright 2020    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

STUDENTS 
5111/page 5 of 10 

Eligibility of Resident/Nonresident Students 
 
 
When a student appears ineligible based on the information provided in the initial 
application, the school district shall issue a preliminary written notice of 
ineligibility, including an explanation of the right to appeal to the Commissioner 
of Education.  Enrollment shall take place immediately if the applicant clearly 
indicates disagreement with the district’s determination and an intent to appeal to 
the Commissioner of Education.  An applicant whose student is enrolled pursuant 
to this provision shall be notified that the student will be removed, without a 
hearing before the Board, if no appeal is filed within the twenty-one day period 
established by N.J.S.A. 18A:38-1. 
 
When enrollment is denied and no intent to appeal is indicated, applicants shall be 
advised they shall comply with compulsory education laws.  When the student is 
between the ages of six and sixteen, applicants also shall be asked to complete a 
written statement indicating the student will be attending school in another school 
district or nonpublic school, or receiving instruction elsewhere than at a school 
pursuant to N.J.S.A. 18A:38-25.  In the absence of this written statement, 
designated staff shall report to the school district of actual domicile or residence, 
or the Department of Children and Families, a potential instance of “neglect” for 
the purposes of ensuring compliance with compulsory education law, N.J.S.A. 
9:6-1.  Staff shall provide the school district or the Department of Children and 
Families with the student’s name, the name(s) of the parent/guardian/resident, and 
the student’s address to the extent known.  Staff shall also indicate admission to 
the school district has been denied based on residency or domicile, and there is no 
evidence of intent to arrange for the child to attend school or receive instruction 
elsewhere. 
 
Enrollment or attendance at the school shall not be conditioned on advance 
payment of tuition when enrollment is denied and an intent to appeal is indicated, 
or when enrollment is provisional and subject to further review or information.  
The Board of Education shall ensure the registration process identifies 
information suggesting an applicant may be homeless so procedures may be 
implemented in accordance with N.J.A.C. 6A:17-2, Education of Homeless 
Children.  Enrollment or attendance in the school district shall not be denied 
based upon the absence of the certified copy of the student’s birth certificate or 
other proof of a student’s identity as required within thirty days of initial 
enrollment, pursuant to N.J.S.A. 18A:36-25.1. 
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Enrollment in the school district shall not be denied based upon absence of 
student medical information.  However, actual attendance at school may be 
deferred until the student complies with student immunization rules set forth in 
N.J.A.C. 8:57-4. 
 
When enrollment in the school district, attendance at school, or the receipt of 
educational services in the regular education program appears inappropriate, the 
student shall not be denied based upon the absence of a student’s prior 
educational record.  However, the applicant shall be advised the student’s initial 
educational placement may be subject to revision upon the school district’s 
receipt of records or further assessment of the student. 
 
Notice of Ineligibility 
 
When a student is found ineligible to attend the school district pursuant to 
N.J.A.C. 6A:22 or the student’s initial application is found to be deficient upon 
subsequent review or investigation, the school district immediately shall provide 
to the applicant notice that is consistent with Commissioner-provided sample 
form(s) and meets requirements of N.J.A.C. 6A:22-4 et seq.  Notices shall be in 
writing; in English and in the native language of the applicant; issued by the 
Superintendent; and directed to the address at which the applicant claims to 
reside.  Notices of ineligibility shall include information as outlined in N.J.A.C. 
6A:22-4.2. 
 
Removal of Currently Enrolled Students 
 
Nothing in N.J.A.C. 6A:22 et seq. and this Policy shall preclude the Board of 
Education from identifying through further investigation or periodic requests for 
revalidation of eligibility, students enrolled in the school district who may be 
ineligible for continued attendance due to error in initial assessment, changed 
circumstances, or newly discovered information. 
 
When a student who is enrolled and attending school based on an initial eligibility 
determination is later determined to be ineligible for continued attendance, the 
Superintendent may apply to the Board of Education for the student’s removal in 
accordance with the provisions of N.J.A.C. 6A:22-4.3.  No student shall be 
removed from school unless the parent, guardian, adult student, or resident 
keeping an “affidavit student” (as defined in N.J.A.C. 6A:22-1.2) has been 
informed of his or her entitlement to a hearing before the Board of Education.              
. 
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Once the hearing is held, or if the parent, guardian, adult student or resident 
keeping an “affidavit student”, does not respond within the designated time frame 
to the Superintendent’s notice or appear for the hearing, the Board of Education 
shall make a prompt determination of the student’s eligibility and shall 
immediately provide notice in accordance with N.J.A.C. 6A:22-4.2  Hearings 
required pursuant to N.J.A.C. 6A:22-4.3 may be conducted by the full Board or a 
Board Committee, at the discretion of the full Board.  If the hearing(s) is 
conducted by a Board Committee, the Committee shall make a recommendation 
to the full Board for action.  No student may be removed except by vote of the 
Board taken at a meeting duly convened and conducted pursuant to N.J.S.A.  
10:4-6 et seq., the Open Public Meetings Act. 
 
Appeal to the Commissioner 
 
An applicant may appeal to the Commissioner of Education the school district’s 
determination that a student is ineligible to attend its schools.  Appeals shall be 
initiated by petition which shall be filed in accordance with N.J.S.A. 18A:38-1 
and N.J.A.C. 6A:3-8.1 and shall proceed as a contested case pursuant to N.J.A.C. 
6A:3.  Pursuant to N.J.S.A. 18A:38-1.b(1), appeals of “affidavit student” 
eligibility determinations shall be filed by the resident keeping the student. 
 
Assessment and Calculation of Tuition 
 
If no appeal to the Commissioner is filed following notice of an ineligibility 
determination, the Board of Education may assess tuition, for up to one year of a 
student’s ineligible attendance, including the twenty-one day period provided by 
N.J.S.A. 18A:38-1 for appeal to the Commissioner.  Tuition will be assessed and 
calculated in accordance with N.J.A.C. 6A:22-6.3 et seq.  If the responsible party 
does not pay the tuition assessment, the Board of Education may petition the 
Commissioner pursuant to N.J.A.C. 6A:3 for an order assessing tuition, 
enforceable in accordance with N.J.S.A. 2A:58-10 through recording, upon 
request of the Board of Education pursuant to N.J.A.C. 6A:3-12, on the judgment 
docket of the Superior Court, Law Division.  
 
If an appeal to the Commissioner is filed and the petitioner does not sustain the 
burden of demonstrating the student’s right to attend the school district, or the 
petitioner withdraws the appeal, fails to prosecute, or abandons the appeal by any 
means other than settlement agreeing to waive or reduce tuition, the                          
. 
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Commissioner may assess tuition in accordance with the provisions of N.J.A.C. 
6A:22-6.2(a).  Upon the Commissioner’s finding that an appeal has been 
abandoned, the Board of Education may remove the student from school and seek 
tuition in accordance with N.J.A.C. 6A:22-6.2.  
 
Nonresident Students 
 
The admission of a nonresident student to school free of charge must be approved 
by the Board.  No student otherwise eligible shall be denied admission on the 
basis of the student’s race, color, creed, religion, national origin, ancestry, age, 
marital status, affectational or sexual orientation or sex, social or economic status, 
or disability.  The continued enrollment of any nonresident student shall be 
contingent upon the student’s maintenance of good standards of citizenship and 
discipline. 
 
Optional 
 
[Children Who Anticipate Moving to or from the District 
 
A nonresident student otherwise eligible for attendance whose parent or guardian 
anticipates school district residency and has entered a contract to buy, build, or 
rent a residence in this school district may be enrolled _______________ (with or 
without) payment of tuition for a period of time not greater than ______________ 
weeks prior to the anticipated date of residency.  If any such student does not 
become a resident of the school district within ______________ weeks after 
admission to school, tuition will be charged for attendance commencing the 
beginning of the ______________ week and until such time as the student 
becomes a resident or withdraws from school. 
 
Students whose parent or guardian have moved away from the school district on 
or after ___________ (date) and twelfth grade students whose parent or guardian 
have moved away from the school district on or after ________________(date) 
will be permitted to finish the school year in this school district 
_________________ (with or without) payment of tuition.] 
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Optional 
 
[Children of District Employees 
 
Children of Board of Education employees who do not reside in this school 
district may be admitted to school in this district _______________ (with or 
without) payment of tuition, provided that the educational program of such 
children can be provided within school district facilities.]  
 
Optional 
 
[Other Nonresident Students 
 
Other nonresident students, otherwise eligible for attendance may be admitted to 
this school district _________________ (with or without) payment of tuition and 
Board approval.]  
 
F-1 Visa Students 
 
[Option – Select One Option 
 
____ F-1 Visa students will not be admitted to this school district. 
 
____ The school district is not required to, but may will permit the attendance 

of F-1 Visa students into the school district only with the payment of full 
tuition and a signed tuition contract.  The district may require advance 
payment of full tuition before providing the requested I-20 Form, in 
accordance with the provisions of Federal regulation 8 CFR 214.3.  An   
F-1 Visa is granted to a foreign student through an application process that 
must include, but is not limited to, signed approval by the receiving school 
district exhibiting the receiving school district will accept the foreign 
student for enrollment and the foreign student’s proof of financial means 
to pay the full tuition to the receiving school district for the academic year.  
The host family must be domiciled in the school district and shall 
submit a request to the Superintendent of Schools with supporting 
documentation as determined by the Superintendent or designee.  A 
student with a F-1 Visa must be approved by the Board for 
attendance in the school district.  The student’s continued attendance 
in the school district shall be conditioned on a satisfactory attendance 
and disciplinary record.] 
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J-1 Visa Students 
   
[Option – Select One Option 
  
___ J-1 Visa students will not be admitted to this school district. 
  
___ The school district is not required to, but may permit the attendance 

of J-1 Visa students into the school district.  The host family must be 
domiciled in the school district and shall submit a request to the 
Superintendent of Schools with supporting documentation as 
determined by the Superintendent or designee.  A student with a J-1 
Visa must be approved by the Board for attendance in the school 
district and shall not pay tuition.  The student’s continued attendance 
in the school district shall be conditioned on a satisfactory attendance 
and disciplinary record.] 

 
 
N.J.S.A. 18A:38-1 et seq.; 18A:38-1.3; 18A:38-3; 18A:38-3.1 
N.J.A.C. 6A:14-3.3; 6A:17-2.1 et seq.; 6A:22-1.1 et seq. 
8 CFR 214.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
 

127



POLICY GUIDE 

 Copyright 2020    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

STUDENTS 
5200/page 1 of 2 

Attendance 
M 

 
 

5200  ATTENDANCE 
 

In accordance with the provisions of N.J.S.A. 18A:38-25, every parent, guardian, 
or other person having control and custody of a child between the ages of six and 
sixteen shall cause the child to regularly attend school.  The Board of Education 
requires students enrolled in the school district attend school regularly in 
accordance with the laws of the State. 
 
Notwithstanding the requirement of reporting student absences in the school 
register for State and Federal reporting purposes, “excused” and 
“unexcused” student absences, for the purpose of expectations and 
consequences regarding truancy, student conduct, promotion, and the award 
of course credit is a local Board decision outlined in N.J.A.C. 6A:16-7.6 and 
Policy and Regulation 5200.  In accordance with the provisions of N.J.A.C. 
6A:16-7.6 and for the purposes of this Policy and Regulation 5200, a student’s 
absence from school will either be excused or unexcused. that Unexcused 
absences will counts toward truancy.   
 
A parent or adult student shall provide advance notice to the school prior to 
the student being absent from school.  In accordance with N.J.S.A.      
18A:36-25.6, if a student is determined to be absent from school without valid 
excuse, and if the reason for the student’s absence is unknown to school 
personnel, the Principal or designee shall immediately attempt to contact the 
student’s parent to notify the parent of the absence and determine the reason 
for the absence.  
 
Students that are absent from school for any reason are responsible for the 
completion of assignments missed because of their absence.  In accordance with 
N.J.S.A. 18A:36-14, aA student who is absent from school for observing a 
religious holiday shall not be deprived of any award, eligibility, or opportunity to 
compete for any award, or deprived of the right to take an alternate test or 
examination that was missed because of the absence provided there is a written 
excuse of such absence signed by the parent. 
 
Prolonged or repeated absences, excused or unexcused, from school or from class, 
deprive students of the educational and classroom experiences deemed essential to 
learning and may result in retention at grade level  
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[For districts with secondary school(s) 
 
or loss of credit or removal from a course that would count toward the high school 
diploma in accordance with policies of this Board.]   
 
Students shall be subjected to the school district’s response for unexcused 
absences that count toward truancy during the school year as outlined in N.J.A.C. 
6A:16-7.6(a)4 and Regulation 5200.   
 
Unexcused absences from school or from classes within the school day may 
subject a student to consequences that may include the denial of a student’s 
participation in co-curricular activities and/or athletic competition.  Repeated 
absences from school interfere with efforts of the this Board and its staff in the 
maintenance of good order and the continuity of classroom instruction and such 
absences may result in the removal of the student from a class or course of study. 
 
The Superintendent shall calculate and monitor the average daily attendance rate 
for the district and for each school in the district.  Whenever the average daily 
attendance rate does not meet the New Jersey Department of Education 
requirements the Superintendent or designee shall develop a district improvement 
plan to improve student attendance pursuant to N.J.A.C. 6A:30-5.2. 
 
 
N.J.S.A. 18A:36-14; 18A:36-25.6; 18A:38-25 
N.J.S.A. 34:2-21.1 et seq. 
N.J.A.C. 6A:16-7.6; 6A:30-5.2; 6A:32-8.3 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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5610  SUSPENSION  
 
The Board of Education recognizes that even the temporary exclusion of a student 
from the educational program of this district is a severe sanction and one that 
cannot be imposed without due process. 
 
Any student who is guilty of continued and willful disobedience, or of open 
defiance of the authority of any teacher or person having authority over him, or of 
the habitual use of profanity or of obscene language, or who shall cut, deface or 
otherwise injure any school property, shall be liable to punishment and to 
suspension or expulsion from school.  Conduct which shall constitute good cause 
for suspension or expulsion of a student guilty of such conduct shall include, but 
not be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school 
district’s Student Discipline/Code of Conduct Policy and Regulation in 
accordance with the N.J.A.C. 6A:16-7.1 et seq.  
 
For the purposes of this Policy, "suspension" means the temporary removal of a 
student from the regular instructional program. 
 
For the purposes of this Policy, "short term suspension" means a suspension for 
one, but not more than ten consecutive school days and “long term suspension” 
means a suspension for more than ten consecutive school days. 
 
In accordance with the provisions of N.J.S.A. 18A:37-4, a student may be 
suspended only by the Principal, who shall report any suspension to the 
Superintendent as soon as possible.  The Superintendent shall report the 
suspension to the Board at its next regular meeting.  The suspended student may 
be reinstated by the Principal or by the Superintendent prior to the second regular 
meeting of the Board following the suspension, unless the Board reinstates the 
student at the first regular meeting.  No student suspended for reasons of assault 
upon a person in authority may be reinstated before the Board has held a hearing, 
within thirty calendar days of the suspension, to consider that student’s expulsion 
from school.  At its second regular meeting after the suspension and thereafter, 
the Board alone may reinstate the student or continue the suspension. 
 
In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in 
Kindergarten through grade two shall not receive an out-of-school suspension, 
except when the suspension is based on conduct that is of a violent or sexual                  
. 
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Suspension 
 
 
nature that endangers others.  Students in preschool shall not receive an out-of-
school suspension except as provided pursuant to the “Zero Tolerance for Guns 
Act,” N.J.S.A. 18A:37-7 et seq.   
 
The district shall implement an early detection and prevention program to identify 
students in preschool through grade two who are experiencing behavioral or 
disciplinary problems and provide behavioral supports for these students which 
may include, but not be limited to, remediation of problem behaviors, positive 
reinforcements, supportive interventions, and referral services.  An early detection 
program may be incorporated into the intervention and referral services required 
to be established in each school pursuant to State Board of Education regulations. 
 
Optional 
 
[The Board’s failure to take any such action at its second regular meeting after the 
suspension or at any regular meeting thereafter will terminate the suspension, and 
the student shall be readmitted to school.] 
 
In each instance of a short-term suspension, the student will be provided oral or 
written notice of the charges and an informal hearing conducted by the Principal 
or designee in accordance with the procedures outlined in N.J.A.C. 6A:16-7.2.  To 
the extent the student’s presence poses a continuing danger to persons or property 
or an ongoing threat of disrupting the educational process, the student may be 
immediately removed from the student’s educational program and the informal 
hearing shall be held as soon as practical after the suspension.   
 
In each instance of a long-term suspension, the district shall assure the rights of 
the student pursuant to N.J.A.C. 6A:16-7.3. 
 
The district will comply with the requirements of N.J.A.C. 6A:16-7.2 and 7.3, in 
addition to all the procedural protections set forth in N.J.A.C. 6A:14, for each 
student with a disability who is subject to a short-term or long-term suspension. 
 
In each instance of a short- or long-term suspension, the district shall provide 
academic instruction, either in school or out of school, that addresses the New 
Jersey Student Learning Standards pursuant to N.J.A.C. 6A:8-3.1 et seq., which 
may include a public education program provided in accordance with the 
provisions of N.J.A.C. 6A:16-9 or 10.  These services shall be provided within 
five school days of the suspension.  Educational services provided to a student                     
. 
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with a disability shall be provided consistent with the student’s Individualized 
Education Program, in accordance with N.J.A.C. 6A:14. 
 
In the event a student has experienced multiple suspensions or may be 
subject to a proposed expulsion from school, the Principal shall convene a 
meeting, as soon as practicable, between the student and a school 
psychologist, a school counselor, a school social worker, a student assistance 
coordinator, or a member of the school’s intervention and referral services 
team in accordance with the provisions of N.J.S.A. 18A:37-2c. 
 
Student records are subject to challenge by parents and adult students in 
accordance with N.J.A.C. 6A:32-7.7 and Policy and Regulation 8330.  The name 
of a disciplined student will not appear in the agenda or minutes of a public 
meeting or in any public record of this district; any such student will be 
designated by code. 
 
 
N.J.S.A. 18A:37-1; 18A:37-2 et seq.; 18A:37-4; 18A:37-5 
N.J.S.A. 18A:54-20g [vocational districts] 
N.J.A.C. 6A:16-7.2; 6A:16-7.3; 6A:32-7.7; 6A:14-2.8 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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5620  EXPULSION 
 
The Board of Education recognizes that expulsion from this district is the most 
severe sanction that can be imposed upon a student. 
 
The Board may expel a general education student from school, pursuant to 
N.J.S.A. 18A:37-2, only after the Board has provided the following: 
 

1. The procedural due process rights set forth in N.J.A.C.          
6A:16-7.1(c) 3 and 7.3, and as outlined in Policy and Regulation 
5610, subsequent to a long-term suspension pursuant to N.J.A.C. 
6A:16-7.3; and 

 
2. An appropriate educational program or service, based on the 

criteria set forth under N.J.A.C. 6A:16-7.3(f) and as outlined in 
Regulation 5610. 

 
a. The educational program or service shall be consistent with 

the provisions of N.J.A.C. 6A:16-9.2 - Program Criteria; 
N.J.A.C. 6A:16-10.2 - Home or Out-of-School Instruction 
for General Education Students; N.J.A.C. 6A:14-2.1 et seq. 
- Special Education, Procedural Safeguards; and N.J.A.C. 
6A:14-4.3 et seq. - Special Education, Program Options, 
whichever are applicable; or 

 
b. The educational services provided, either in school or out-

of-school, shall be comparable to those provided in the 
public schools for students of similar grades and 
attainments, pursuant to N.J.S.A. 18A:38-25. 

 
An appeal of the Board’s decision regarding the cessation of the student’s general 
education program shall be made to the Commissioner of Education in 
accordance with N.J.S.A. 18A:6-9 and N.J.A.C. 6A:3-1.3 through 1.17.  The 
Board shall continue to provide an appropriate educational program or service in 
accordance with N.J.A.C. 6A:16-7.4(a)2 until a final determination has been 
made on the appeal of the Board’s action to expel a student. 
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In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in 
Kindergarten through grade two shall not be expelled from school, except as 
provided pursuant to the “Zero Tolerance for Guns Act,” N.J.S.A. 18A:37-7 et 
seq.  Students in preschool shall not be expelled, except as provided pursuant to 
the “Zero Tolerance for Guns Act,” N.J.S.A. 18A:37-7 et seq.  
 
The district shall implement an early detection and prevention program to:  
identify students in preschool through grade two who are experiencing behavioral 
or disciplinary problems; and provide behavioral supports for these students 
which may include, but not be limited to, remediation of problem behaviors, 
positive reinforcements, supportive interventions, and referral services.  An early 
detection program may be incorporated into the intervention and referral services 
required to be established in each school pursuant to State Board of Education 
regulations. 
 
In accordance with the provisions of N.J.S.A. 18A:37-2c, in the event a 
student may be subject to a proposed expulsion from school, the Principal 
shall convene a meeting, as soon as practicable, between the student and a 
school psychologist, a school counselor, a school social worker, a student 
assistance coordinator, or a member of the school’s intervention and referral 
services team.  The purpose of the meeting shall be to identify any behavior 
or health difficulties experienced by the student and, where appropriate, to 
provide supportive interventions or referrals to school or community 
resources that may assist the student in addressing the identified difficulties.   
 
The requirements of N.J.S.A. 18A:37-2c shall not apply when a student’s 
immediate removal or suspension from the school’s regular education 
program is required pursuant to:  the provisions of the “Zero Tolerance for 
Guns Act,” (N.J.S.A. 18A:37-7 et seq.); N.J.S.A. 18A:37-2.1 – Assault by 
Pupil Upon Teacher, etc; Suspension; Expulsion Proceedings; N.J.S.A. 
18A:37-2.2 – Offense by Pupil Involving Assault, Removal from Schools 
Regular Education Program; or in any other instance in which the safety and 
security of other students or school staff requires the student’s immediate 
removal from school.  In these instances, the meeting required pursuant to 
N.J.S.A. 18A:37-2c shall take place as soon as practicable following the 
student’s removal from the school’s regular education program. 
 
The provisions of N.J.S.A. 18A:37-2c shall be construed in a manner 
consistent with the “Individuals with Disabilities Act,” 20 U.S.C. § 1400        
et seq.  
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A student with a disability shall only be expelled from his or her current program 
in accordance with N.J.A.C. 6A:14 et seq.  An expulsion of a student with a 
disability from a receiving school shall be handled in accordance with N.J.A.C. 
6A:14 et seq. 
 
 
N.J.S.A. 18A:36A-9; 18A:37-2 et seq.; 18A:37-2a; 18A:37-2b;  
N.J.A.C. 6A:16-7.4; 6A:14 et seq. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
 

135



POLICY GUIDE 

 Copyright 2020    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

OPERATIONS 
8320/page 1 of 2 

Personnel Records 
M 

 
 

8320  PERSONNEL RECORDS 
 
The Board of Education believes that the orderly operation of the school district 
requires the retention of all records bearing upon an employee’s qualifications for 
employment and employment history. 
 
The Board requires that sufficient records be compiled and maintained to 
demonstrate an employee’s qualifications for the position assigned; compliance 
with Federal, State, and local benefit programs; conformity to district rules; the 
proper conduct of evaluations; and the employee’s entitlement, as appropriate, to 
tenure and seniority. 
 
Optional 
 
[Only that information pertaining to the professional role of the employee and 
submitted by duly authorized school administrative personnel or the Board may 
be entered in an employee’s personnel file.] 
 
The Superintendent shall be responsible for the custody and maintenance of 
personnel records.  A single, central file of documents shall be maintained; 
temporary, subsidiary records will be permitted for ease in data gathering only.  
An employee’s personnel file shall be maintained for six years following his/her 
termination of district service, provided the employment history record card is 
maintained a minimum of eighty years. 
 
Optional 
 
[The personnel files of this district will be reviewed annually and material no 
longer required will be destroyed.] 
 
A Board of Education and private agencies that provide educational services 
by means of public funds shall make employee records and information 
available for public access pursuant to N.J.S.A. 47:1A-10, the Open Public 
Records Act, but in accordance with N.J.S.A. 18A:6-120.(d) and 121.(d), and 
as provided in Policy and Regulation 8320 - Section G. Records maintained in 
the personnel files of this district are not public records and are not open to 
inspection except as provided for in this policy.  Board minutes and other public 
records of this district and any computerized files maintained by this 
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district may include only an employee’s name, title, position, assignments, salary, 
payroll record, length of service in the district and in military service, the date and 
reason for separation from service in this district, and the amount and type of 
pension a former employee receives. 

 
Personnel records may be inspected by school administrators to the extent that 
such inspection is required in the performance of the inspector’s duties. 
 
Board members may have access to confidential information in the personnel files 
of only those employees recommended for or subjected to an employment action 
requiring a vote of the Board or where access to the information is essential for 
the performance of the Board member’s duties.  Board member access to 
personnel files is limited to the relevant portion of the file and is available only 
through the Superintendent.  Board members may freely inspect employment 
applications filed by candidates for district positions. 
 
An employee may inspect his/her personnel file provided that the employee 
requests such access in writing, reviews the record in the presence of the 
administrator designated to maintain the file, makes no alteration or addition to 
the file nor removes any material from it, and signs a log attached to the file 
indicating the date on which it was inspected. 
 
An employee may appeal to the Superintendent the inclusion or exclusion of 
records or for appropriate administrative review of the accuracy of any record in 
his/her personnel file. 
 
The Superintendent shall prepare rules enumerating the records to be maintained 
for each employee of this district, including, as a minimum and as appropriate to 
the position, the completed application form, employment contract(s), a copy of 
the employee’s qualifying certification, transcripts, report of an employment 
physical examination, oath of allegiance, criminal background check, income tax 
forms, retirement registration, hospitalization forms, annuity forms, rate of 
compensation, attendance record, assignments to positions, completed 
evaluations, reports of disciplinary incidents, records of special awards or 
distinctions, and reports of annual or special physical and mental examinations. 
 
N.J.S.A. 18A:18A-14.2; 18A:40-19; 18A:66-32 
N.J.S.A. 47:1A-1 et seq. 
N.J.A.C. 6A:32-4.3 
 
Adopted: 
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5150     TEANECK TWP

2020-21  INCIDENTS
Report Period 1
School Incident Total Violence Vandalism Substances Weapons HIB

Confirmed
Other Incidents Leading to

Removal HIB Alleged

(050) Teaneck High School 1 1 0 0 0 0 0 0
(060) Benjamin Franklin Middle 1 0 0 0 0 1 0 0
(070) THOMAS JEFFERSON MIDDLE 0 0 0 0 0 0 0 0
(080) William Cullen Bryant Sc 0 0 0 0 0 0 0 0
(110) HAWTHORNE 0 0 0 0 0 0 0 0
(130) LOWELL 0 0 0 0 0 0 0 0
(150) WHITTIER 0 0 0 0 0 0 0 0
(300) Theodora Smiley Lacey El 0 0 0 0 0 0 0 0

Total 2 1 0 0 0 1 0 0

Report Period 2
School Incident Total Violence Vandalism Substances Weapons HIB

Confirmed
Other Incidents Leading to

Removal HIB Alleged

(050) Teaneck High School 3 0 0 3 0 0 0 0
(060) Benjamin Franklin Middle 0 0 0 0 0 0 0 0
(070) THOMAS JEFFERSON MIDDLE 0 0 0 0 0 0 0 0
(080) William Cullen Bryant Sc 0 0 0 0 0 0 0 0
(110) HAWTHORNE 0 0 0 0 0 0 0 0
(130) LOWELL 0 0 0 0 0 0 0 0
(150) WHITTIER 0 0 0 0 0 0 0 0
(300) Theodora Smiley Lacey El 0 0 0 0 0 0 0 0

Total 3 0 0 3 0 0 0 0

2020-21  School Year
School Incident Total Violence Vandalism Substances Weapons HIB

Confirmed
Other Incidents Leading to

Removal HIB Alleged

(050) Teaneck High School 4 1 0 3 0 0 0 0
(060) Benjamin Franklin Middle 1 0 0 0 0 1 0 0
(070) THOMAS JEFFERSON MIDDLE 0 0 0 0 0 0 0 0
(080) William Cullen Bryant Sc 0 0 0 0 0 0 0 0
(110) HAWTHORNE 0 0 0 0 0 0 0 0
(130) LOWELL 0 0 0 0 0 0 0 0
(150) WHITTIER 0 0 0 0 0 0 0 0
(300) Theodora Smiley Lacey El 0 0 0 0 0 0 0 0

Total 5 1 0 3 0 1 0 0

Incident Total = Violence, Vandalism, Substances, Weapons, HIB Confirmed

Violence = Assault, Fight, Kidnapping, Robbery/Extortion, Sexual Assault, Sexual Contact, Threat/Simple, Threat/Criminal

Vandalism = Arson, Computer Trespass, Damage to Property, False Public Alarm, Theft, Trespass
Incident category totals may differ from total incidents due to multiple offenses selected for one incident.
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ACCOUNT DESCRIPTION From To

19254 11-000-221-110-85-15-I-D OTHER STIPENDS/C&I (3,383.00)           
19254 11-190-100-320-85-58-I-D CONT/STUDENT SERV/C&I (6,617.00)           
19254 11-140-100-101-85-58-I-D STIPENDS/TCHR SUMMER PAY 3,383.00         
19254 11-140-100-101-85-58-I-D STIPENDS/TCHR SUMMER PAY 6,617.00         

(10,000.00)$       10,000.00$     

EXPLANATION:    C&I-FDU TCHR summer Pay Adjustment

19255 20-483-200-320-57-50-I-1 ESSER-II O&M CONTRACTED SVC (765.00)              
19255 20-483-290-290-99-22-I-0 ESSER-II SUMMER PAY FICA 765.00            

(765.00)$            765.00$          

EXPLANATION:    Safety&Secty-CovidCoordStipend Adjustment

19315 20-483-200-320-57-50-I-1 ESSER-II O&M CONTRACTED SVC (8,750.00)           
19315 20-483-100-610-22-40-I-C ESSER-II CREDIT RECOVERY H.S. 8,750.00         

(8,750.00)$         8,750.00$       

EXPLANATION:    Tneck-AddExpAcclLearnPrgm Adjustment

19316 20-483-200-320-57-50-I-1 ESSER-II O&M CONTRACTED SVC (196,424.00)       
19316 20-483-400-732-57-32-I-0 ESSER II NON INST'L EQUIP 196,424.00     

(196,424.00)$     196,424.00$   

EXPLANATION:    TNeckSchoolDst-EquipNeedCOVID Adjustment

19326 11-190-100-610-18-40-F-F INSTRUCT'L SUPPLIES/BF (2,500.00)           
19326 11-000-223-580-19-50-F-F TRAVEL, CONF, WRKSHOPS/BF (1,000.00)           
19326 11-000-240-600-71-49-F-F ADMIN SUPPLIES/BF 3,500.00         

(3,500.00)$         3,500.00$       

EXPLANATION:    InstrAdminNeedsStaffStudnt Adj Adjustment

19353 20-483-200-320-57-50-I-1 ESSER-II O&M CONTRACTED SVC (315,700.00)       
19353 20-483-100-101-34-10-I-0 CONTR SAL TCHR S.E. RESOURCE 70,000.00       
19353 20-483-216-100-39-10-I-0 CONTR SALARY SPEECH THERAPIST 87,500.00       
19353 20-483-217-104-46-10-I-0 CONTR SALARY BEHAVIORIST 68,000.00       
19353 20-483-290-290-99-22-I-0 ESSER-II SUMMER PAY FICA 90,200.00       

(315,700.00)$     315,700.00$   

EXPLANATION:    5CRSSA_ESSERII-3SPEDpos Adjustment

19253 11-190-100-610-02-31-S-D EQUIP/ART/SUPT - DW (32,000.00)         
19253 11-190-100-500-71-49-T-H THS GRADUATION 32,000.00       

(32,000.00)$       32,000.00$     

EXPLANATION:    THS- Graduation Adjustment

19255 20-483-200-320-57-50-I-1 ESSER-II O&M CONTRACTED SVC (10,000.00)
19255 20-483-200-100-22-15-i-d ESSER II - COVID / Stipend 10,000.00       

(10,000.00)$       10,000.00$     

EXPLANATION:    Safety&Secty-CovidCoordStipend Adjustment

19326 11-000-240-890-71-50-F-F OTHER EXPENSES/BF (2,000.00)           
19326 11-000-240-600-71-49-F-F ADMIN SUPPLIES/BF 2,000.00         

(2,000.00)$         2,000.00$       

EXPLANATION:    InstrAdminNeedsStaffStudnt Adj Adjustment

19381 11-219-100-320-38-58-C-D HOME INSTR/SE/OTHR PROF (500.00)              
19381 11-219-100-101-38-10-H-D OTHR SAL/HOME INSTR/SPED 500.00            

(500.00)$            500.00$          

EXPLANATION:    HomeInstrSpcED adj Adjustment

19382 11-216-100-320-36-56-C-0 PURCH PROF SVC/PSD (475.00)
19382 11-216-100-101-53-71-H-C EXT SCH YR/TEACHER SALARIES 475.00            

(475.00)$            475.00$          

EXPLANATION:    ExtraSYteacherSal adj Adjustment

19383 11-000-251-330-83-50-0-0 PRCH'D PROF'L SERVICES/OSBM (669.64)              

Teaneck Board of EducationTransfer List
Transfers 8/31/2021

AMOUNT TRANSFERRED
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Teaneck Board of EducationTransfer List
Transfers 8/31/2021

AMOUNT TRANSFERRED

19383 11-000-251-340-83-50-0-0 PRCH'D TECHNICAL SERVICES/OSBM 669.64            
(669.64)$            $669.64

EXPLANATION:    PurchTechSvcsOSBM Adjustment

19384 61-910-310-500-81-50-0-D FOOD SERVICE/PURCH SERV (3,385.40)
19384 61-910-310-732-81-50-0-D FOOD SERVICE/EQUIPMENT 3,361.40
19384 61-910-310-890-81-50-0-D FD SVCE/MISC EXPENSES 24.00              

(3,385.40)$         3,385.40$       

EXPLANATION:    FoodSvcs Adj Adjustment

______________________________ _____________
FINANCE COMMITTEE SIGNATURE DATE
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FINANCE & BUDGET   MOTION # 4   OCTOBER 13, 2021 

Professional Development 

Name:  Anitha Giannikos   
School or Department: Lowell Elementary School 
Conference/Seminar/Workshop:  Comprehensive Virtual IMSE Orton-Gillingham Training 
Location:  Virtual Workshop 
Dates:  November 29, 2021 – December 3, 2021  
Estimated Cost:  $1,275.00 – No Substitute Required – District Funded    

 
Name:  Emily Ferreira      
School or Department:  Teaneck High School   
Conference/Seminar/Workshop:  Kelly Gallagher:  Building Readers and Writers; Moving 
from Compliance to Engagement   
Location:  Rutgers University, New Brunswick, New Jersey 
Dates:  November 16, 2021 
Estimated Cost:  $189.05 –Substitute Required – District Funded     

 
Name:  Rolando Monserrat     
School or Department:  Curriculum and Instruction  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $170.50 –No Substitute Required – District Funded     

 
Name:  Tony Thomas     
School or Department:  Teaneck High School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena 
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $170.50 –Substitute Required – District Funded     

 
Name:  Eileen Glassey     
School or Department:  Teaneck High School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena 
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $170.50 –Substitute Required – District Funded   

 
Name:  Joseph Laborde     
School or Department:  Teaneck High School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena 
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $170.50 –Substitute Required – District Funded     

 
 

145



FINANCE & BUDGET   MOTION # 4   OCTOBER 13, 2021 

Professional Development 

Name:  Antoinette Bush     
School or Department:  Thomas Jefferson Middle School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena 
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $169.73 –Substitute Required – District Funded     

 
Name:  James Pruden     
School or Department:  Thomas Jefferson Middle School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $169.73 –Substitute Required – District Funded     

 
Name:  Walter Hickey     
School or Department:  Benjamin Franklin Middle School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $161.61 –Substitute Required – District Funded     

 
Name:  Stephanie Paz     
School or Department:  Benjamin Franklin Middle School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $161.61 –Substitute Required – District Funded     

 
Name:  Mei Linh La-Mui     
School or Department:  Theodora Smiley Lacey School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $171.90 –Substitute Required – District Funded     

 
Name:  Kristin Nunez     
School or Department:  Hawthorne Elementary School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $169.59 –Substitute Required – District Funded     
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FINANCE & BUDGET   MOTION # 4   OCTOBER 13, 2021 

Professional Development 

Name:  Samantha Lagasi     
School or Department:  Lowell Elementary School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $161.12 –Substitute Required – District Funded     

 
Name:  Gerald Henry     
School or Department:  Whittier Elementary School  
Conference/Seminar/Workshop:  Next Generation Science Standards-Using Core Ideas to 
Construct Explanations for Natural Phenomena   
Location:  Raritan Valley Community College, Branchburg, New Jersey 
Dates:  November 10, 2021   
Estimated Cost:  $161.33 –Substitute Required – District Funded     

 
Name:  Derek Zoppi     
School or Department:  Teaneck High School  
Conference/Seminar/Workshop:  Enhancing Your Social Studies Instruction:  Practical 
Strategies   
Location:  The Wilshire Grand Hotel, West Orange, New Jersey 
Dates:  December 9, 2021   
Estimated Cost:  $279.00 –Substitute Required – District Funded     
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FINANCE & BUDGET   MOTION # 5   OCTOBER 13, 2021 

Field Trips 

Name:  Emily Smith, Danielle Annunziata, Peter Antonakis, Arielle Van Gulick, Amanda 
Estevez, Nisrene Hammoud, Mei-Linh LaMui, Monica Lawson, Brittany Shepard, Sheena 
Wester, Amis Aguero, Kelly Cambridge, Jessica Brown, Anna Fernandez, Darlene Cherry 
Shand, Ruqayyah Sanders, 22 Parent Chaperones 
School or Department:  Theodora Smiley Lacey School 
Trip Planned: Wightman Farms      
Location:  Morristown, New Jersey       170 Students 
Date(s):  October 26, 2021  Depart:  9:00 am     Return: 1:30 pm  
         Raindate:  October 28, 2021 
Estimated Cost:  $2,676.32- No Substitute Required (Parent Funded)  
EXPLANATION:  Kindergarten students will learn lessons on the life cycle of the pumpkin 
and participate in a hayride and pumpkin picking.
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FINANCE & BUDGET    Motion #6              October 6, 2021 

Fundraising Activities by School 

 
School or Department: Whittier Elementary School  
Activity: Fan Cloth 
Sponsoring Organization: Janine Lawler  
Name of sponsors: Janine Lawler 
Participants: Students, Family and Staff  
Date(s): October 7, 2021 – October 25, 2021 
Estimated funds to be raised by this activity: $2,000 
Funds to sponsoring organization: 50% 
EXPLANATION: The funds would be used to support the school’s trips PBIS and school 
spirits. 
 
School or Department: Teaneck High School  
Activity: Powderpuff Football Game: Pay-to-Play 
Sponsoring Organization: HEAL Club  
Name of sponsors: A. Cavallo 
Participants: HEAL members will, sale concessions & t-shirts to students, family and staff  
Location: THS Football Field 4:30pm 
Date(s): November 18 or 19, 2021 
Estimated funds to be raised by this activity: $500 
Funds to sponsoring organization: 100% 
EXPLANATION: The funds would be donated to a Breast Cancer Foundation. 
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Clinicians

Student ID# Placement Discipline/Rate Not to Exceed

Learnwell Bedside Instruction $48 per hour $10,000.00

96025 Cresskill Public Schools

OT/PT $60.00 30mins, Speech and Language $60.00 30mins, Resource Room 

$250.00 for each placement,  Other Behaviorist, Counseling and Social Skills 

$60.00 - 30mins
$10,000.00

Pascack Valley Regional 

ABA Parent Training Workshop for Special Education children $225 per family, 

per child.  Training Workshop, a flat rate of $200 per staff memeber, per 

workshop. Oversight and guidance shall be provided through regularyly 

scheduled two hour meetings with Non-Member District staff and Region II staff 

(approximately four (4) times per shcool year) $200 per staff, per meeting. $5,000.00

Bergen County Special 

Services AAC Evaluation $975.00 per eval $10,000.00

Total $35,000.00

150
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BERGEN COU TY 
Special Services School District 

Dear Parents/Guardians: 

In an effort to keep all students and staff safe, please adhere to the following: 

Please check your child daily for these symptoms: 

 

fever (temperature of 100 or more), sore throat, chills, shivers, muscle pain, headache, gastrointestinal 
symptoms (diarrhea, nausea, vomiting), fatigue, runny nose, cough, shortness of breath, difficulty 
breathing, new loss of smell or taste 
If your child exhibits any one COVID-19 symptom on the list, please keep your child home and notify 
SAP for further instructions. 

Positive for COVID-19 
If your child is diagnosed with COVID-19, your child should stay home and call the SAP Coordinator, 
who will then contact your child's school district and discuss further actions. 
It is imperative that you notify SAP as soon as possible. 

Close Contact 
- If your child has had close contact with a person known to be infected with COVID-19, or someone in

your household is diagnosed with COVID-19, or your child has traveled to an area of high risk

transmission, your child should remain at home and his/her district will contact you in regards to the

next steps that should be taken.

Emergency Contact Information 
During the intake process, please confirm that your contact information for yourself and emergency 
contact designees are correct, in order to ensure that you are able to receive notifications from SAP 
regarding your child's health during the school day. 

Should your child be identified while at SAP with any of the above-mentioned symptoms, please ensure that 
your child wiil be picked up from SAP within an hour of the first notification. 

Your cooperation in adhering to these guidelines is critical to protecting the health and safety of our school 
community. We truly appreciate your support. 

Sincerely, 

Mitchell S. Badiner 

MB:eh 

-- -- -----------
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